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EXECUTIVE SUMMARY

This report presents a general statistical descrip-
tion of the population of individuals with salaried faculty
status at U.S. medical schools. The. purpose of the report
is to provide a reference document on manpower in the area
of medical education and biomedical research.

The report is based upon data drawn from the Associ-
ation of American Medical Colleges' Faculty Roster data-
base, a system designed tc contain demographic, training,
employment history, and current appointment data for all .
individuals having salaried faculty status at U.S. medical
schools. The information available in the database as of
July, 1976, was adjusted to reflect faculties as of Janu-
ary, 1975, and January, 1970--including almost 42,000 cases
for the 1974-75 academic year and almost 31,000 cases- for
the 1969-70 academic year. Data elements for these indi-
viduals were selected, recoded, and tabulated to produce
the summaries included in this report.

The results of the study are presented in five sec-
tions. First, an overview of medical school faculty is
given in terms of earned degrees, ranks, primary special-
ties, departments, and nature of employment. Second, areas
of responsibility of the faculty are summarized. Third, em--
ployment history data are presented. Fourth, data on train-
ing and credentials are given. Flnally, special topics are
treated, such as characteristics by sex and ethnic group,
and descriptions of forelgn medical graduates and newly-
hlred faculty.

Each section of results includes tabular summaries of
the characteristics of salaried medical school faculty, as
well as narrative description of the findings. Comparisons
of faculty characteristics of the 1969-70 and 1974-75 aca-
demic years are made wherever data are avallable for the
earlier point in time. : ,

An overall summary is made of the highlights of the
findings contained in the report. Since this is intended
to be a descriptive reference document, no overall inter-
pretations or conclusions are drawn. -

Lo

x1i
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I. INTRODUCTION

The largest single resource contributing to the qual-
ity of medical education provided by U.S. medical schools
is faculty. This resource is primarily responsible for the
training of prospective physicians and biomedical research-
ers, for the conduct of basic biomedical, behavioral, and
clinical research, and for patient care rendered in the
educational setting of a medical school and its affiliated

hospitals.

This report presents a general description of the pop-
ulation of individuals with salaried faculty status at U.S.
medical schocls. The intent of the report is to provide a
reference document on manpower in the area of medical edu-
cation and biomedical research. The report focuses on a
description of medical school faculty manpower as of the
1974-75 academic year; for identication of trends, selected

data on manpower during the 1969-70 academic year are also
presented.

In the 1969-70 to 1974-75 time period, significant
changes took place in medical education in the United
States. During this five-year period, a total of 13 new
medical schools received accreditation status, raising the
number of fully and provisionally accredited schools from
101 to 114. Undergraduate medical student enrollment in-
creased by 44 percent, from 37,669 to 54,074, an increase
that affected both established and newly developed schools.
In addition to undergraduate medical education, medical
school faculty are responsible for graduate education of
M.A. and Ph.D. students (primarily in the Basic Sciences),
for supervision of interns and residents, and for occasional
instruction of students in dentistry, nursing, medical tech-
nology, allied health, and other fields. The numbers of
students involved in all of these areas also increased sig-
nificantly during the 1969-70 to 1974-75 time period. To
meet this demand, the number of salaried faculty at U.S.
medical schools increased by 45 percent, from approximately
32,000 in 1969-70 to approximately 46,000 in 1974-75. 1In

1

———————————

1 Enrollment and faculty figures in this paragraph are from
JaMA, 1970 and 1975. o
13
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limiting the report to salaried faculty, volunteers (65,0001

positions in 1974-75) were not included.

As will be seen in this report, about 65 percent of
salaried faculty at U.S. medical schools hold an M.D. de-
gree; about 95 percent of the volunteers hold M.D.!s (JaMa,
1975). Thus, it may be estimated that over 90,0001 M.D.'s,
Oor approximately one ocut of every four M.D.'s in the U.S.,
holds a medical school faculty appointment.

The report presents a variety of dimensions of data on
medical school faculty. First, general appointment charac-
teristics are summarized, such as rank and degree, primary
specialties, academic departments, and nature of employment.
Next, current activities are described in terms of major
areas of responsibility. Third, the employment history of
the faculty members is described. Fourth, the training and
credentials of this manpower pool are given. Finally, data
are presented on several topics of special interest such as
faculty characteristics by sex and by race/ethnic origin,
the characteristics of foreign medical graduates on the fac-
ulty at U.S. medical schools, and the characteristics of
newly-hired faculty.

The tabulations in chis report are generally designed
to be parallel to those contained in a 1975 report also us-
ing the AAMC Faculty Roster data base (Anderson, 1975). A
general description »>f medical school faculty from a some-
what different perspective, namely, in terms of faculty
counts per institution, can be found in a report utilizing
data from the AAMC Institutional Profile System (McShane,
1977).

The report presents summaries of the appointment char-
acteristics, employment histories, training, and credentials
~of a complete cross-section of faculty in U.S. medical
schools at two points in time. As such, it constitutes
neither an in-depth analysis of the background variables of
medical school faculty nor a longitudinal study of their
professional careers. The intent of this report is to pro-
vide a broad description of the faculty population, using
the most complete data base available for such a descrip-
tion.

1 An undetermined number of persons are volunteers on the
faculties of more than one medical school. Thus, the
actual number of individuals on the volunteer faculty
force is somewhat less than 65,000.

-2 -
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II. METHODOLOGY

A. Data Source

The data for this report were derived from the AAMC's
Faculty Roster System. This system was initiated in 1966
in order to provide a national data base on U.S. medical
school faculty to be utilized for general descriptive stud-
ies such as this report, and for selected targeted studies
on topics of national concern. In addition, the Faculty
Roster System provides perlodlc feedback to schools in the
form of rosters and summaries that are used by the schools
for a variety of purposes. The data collection was con-
ducted on an annual basis from 1966-67 through 1972-73 (ex-
cept for 1969-70%*); since 1973, collection of data has been
on a continuous basis. ‘

Operatlonally, the FRS works in the following manner:
When a person is hired for the first time for a salaried
faculty position at a U.S. medical school, a "New Accession
Form" is completed and forwarded to the AAMC. (A copy of
. the New Accession Form is reproduced in Appendix A.) The
information on this form is. reviewed. for completeness and
consistency, coded, and entered into the FRS master file.
The information collected includes basic demographic data,
current appointment data, training, credentials, and employ-
ment history dat:, and information on current participation
in federal progroms. This information remains as it was
submitted to the FRS master file until a significant change
in employment status takes place. When this happens, the
school forwards an "Update" to the AAMC, reflecting the new
appointment status or new activities. If a person transfers
from one school's faculty to another, or leaves a faculty
(deactivates), or at a later date returns (reactivates),
this information is handled via "Updates" rather than
through resubmission of a New Accession Form.

In July of 1976, the FRS master file contained 67,689
records. Of these 44,687, or 66 percent, were coded as ac-

tive. It is from this master file that the data in this re-
port are derived.

* See following discussion of "roll back" procedure for a
description of how 1969-70 data were estimated for this
report.

- 5 =
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B. validity of the Data Base

The FRS is designed to include <data for all salaried
faculty at U.S. medical schools (volunteer, or non-salaried
faculty, are included in the FRS master file on an optional
basis). As with virtually all data collection systems, it
is unrealistic to assume that all data elements and all rec-
ords for which the system is designed are in fact submitted
and available for analysis. Although every attempt has been
made to secure cooperation from the schcols in submitting
data, some schools have been unable to participate fully.
Some schools have participated on a sporadic basis, bringing
their files up-to-date all at once and then not submitting
New Accession Forms or Updates for long periods of time.
Still other schools have been able to participate in data
submission for only a portion of the requested information.
The result of these varying degrees of participation in data
submission is that the master file, at any given point in
time, has varying degrees of currency and completeness for
different schools.

During the latter half of 1976, the AAMC conducted a
"ver;fication" study to obtain estimates of the degree of

accu®cy and completeness of the Faculty Roster master. file. .

Five indgzpendent analyses were conducted, including three
based on sampling procedures specifically designed to esti~
mate accuracy and completeness. The major findings of this
effort were as follows:

e Approxiamtely 10 percent of the records on the FRS
master file as of August, 1976, represented persons who were
no longer active faculty for the school or department sur-
veyed.

° 4““For the ninety percent of the records on the Aug-
ust 1976 FRS master file that represented currently active
faculty, an overall accuracy rate of approximately 96 per-
cent was found. Error rates varied for different items of
information, from a low of about 2 percent for education,
tralnlng, credentials, and demographic data, to a high of
15 perfent for data on current participation in federal pro-
grams. An error rate of about 9 percent was estimated for

lInformatidn on current participation in federal programs is

somewhat more up-to-date for newly-hired faculty from some
schools. However, since newly-hired faculty represent less
than 10 pefcent of the total faculty force and generaliza-
tion of findings from this group to the total is unwar-
ranted, analysis of current grant participation has not
been included in this report.

-6 -
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data on employment history; this includes current academic
rank which has an estimated error rate of between 10 and 15
percent,

° It was estimated that between 80 and 85 percent of
all salaried U.S. medical school faculty were represented in
the August 1976 FRS master file, including approximately 90
percent of full-time faculty, but only 60 percent of faculty
with part-time appointments.

o Due to the presence of records which should have
been deactivated, under-representation of part-time faculty,
and the use of July 1976 data to estimate January 1975 ranks,
it is possible that the FRS data base varies slightly from the
actual distribution of academic ranks of medical school facul-
ty members.

The results of the "verification" study show that data
contained in this report may be taken as accurate estimates
of the relative distribution of various characteristics in
the total population of salaried U.S. medical school faculty.
The limitations just noted impose a caveat against the use of
the figures in this report as precise "head counts" of facul-

ty-in the various categories considered.  -Percentage-figures- -~ - -

in the tables should be utilized rather than the exact facul-
ty counts. Particular caution should be exercised in the in-
terpretation of data related to current appointment charac-
teristics, inasmuch as these data are less accurate than demo-
graphic, employment history, and training/credentials data.

C. Procedures

The data in the FRS master file had to be manipulated in
several ways to yield a data base for the tabulations and
cross—-tabulations presented in this report. The first neces-
sary manipulation was the "rolling back" of the July, 1976
master file to'January, 1975 and to January, 1970, to yield
cross—-sectional data for the 1974-75 and the 1969-70 school
years. As mentioned above, the master file at any given
point in time reflects varying degrees of currency and com-
pleteness for differing schools. It has been found, however,
that virtually all data that are submitted are received and
entered into the master file within 18 months of the effec-
tive date for the information involved. Hence, to achieve
.some parity for data arriving from the different schools, the
master file is "rolled back" to make all records current for
a single previous point in time.

1 see following discussion of Yroll back" procedure.
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The "roll back" process eliminates records with effec-
tive dates of employment after the point in time being stud-
ied. It reverses any transfers or deactivations that oc-—-
curred after this point in time. It "turns the clock back"
on employment and training data within each record. In
short, it creates a file of information as accurate as pos-
sible for a given point in time, from a data collection pro-
cess that allows great fleX1b111ty in terms of the tlmell-
ness of data submission.’

In the "roll back" process, some information is lost;
in particular, information that is replaced during updating
is not recoverable. Two examples of such information are
faculty rank and areas of responsibility. When changes are
made in these areas via the updating process, the old infor-
mation is not retained and hence may not be recovered for

the "rolled back" data file.

The "roll back" process for the current study included
manipulation of the July, 1976 FRS master file to yield data
as of January, 1975, and January, 1970. Only the records of
active salaried faculty were retained; all inactive or vol-
unteer faculty as of the two points in time were deleted
. from. the data files for this reporte ... ... . ..

The second major data manipulation undertaken was the
recoding of data in the original form, to produce the cate-
gories necessary for the tabulations in the present study.
This manipulation involved reducing and combining the 300
raw data elements to yield 66 elements used in the actual
data analysis. The raw data elements contributing to this
study are checked on the New Accession Form in Appendix A.
A list of the recoded variables, together with the recoding
descriptions is given in Appendix B.*

The result of these two data manipulation procedures
was two files, one for 1974-75 containing 41,714 records
with 70 data elements each, and one for 1969-70 containing

* In the recoding of the academic rank variable, miscellane-
ous ranks such as "Clinical Professor," "Research Profes-
sor," etc., were grouped with the major academic rank in-
dicated (see Appendix B). Miscellaneous ranks such as
"Fellow" or "Adjunct" were grouped with the "Lecturer and
Other" rank. The primary ranks (Professor, Associate Pro-
fessor, etc.) account for approximately 87 percent 6f the
ranks recorded.




30,886 records with 40 data elements each. These two files
were analyzed by means of computer programs to yield the re-
sults presented in the following chapters.
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III. OVERVIEW OF FACULTY

A. Degree and Rank

Figure 1 presents the distribution of faculty by highest
earned academic degree for faculty employed in 1974-75 and
for those employed in 1969-70. The percentages of faculty
holding each type of degree are nearly 1dent1cal for the two
time periods, and are as follows:

Sixty-six percent of the faculty in both time periods
held a medical degree. (See Appendix B fcoxr a detailed list
of the degrees included within each degree group.) Thirty-
one percent of the faculty in both time periods held a Ph.D.
or other non-medical doctoral degree (including health pro-
fession doctorates not generally considered to be medical
degrees, such as D.D.S. and D.V.M.). There was some overlap
between these two categories, with 5 percent of the faculty
(6 percent in 1969-70) holding both medical and non-medical -
doctoral degrees. The combined percentage of all faculty
holding an M.D. degree, a Ph.D., or both, was 91 percent in
1974-75 and 90 percent in 1969-70.

Six percent of faculty in either time period held the
Masters degree as their highest earned degree. Those hold-
ing Bachelor or Associate degrees comprised 2.0 percent of
1974-75 faculty and 2.6 percent of 1969-70 faculty. The
degree status of the remaining 1 percent of faculty in each
time period is unknown.

Figure 2 shows the decade in which degrees were awarded
to the 1974-75 faculty. Only 2 percent of M.D. degrees held
in 1974-75 were awarded within the preceding five years,
compared with 22 percent of non-medical doctoral degrees,
and 10 percent of Masters degrees held by the 1974-75 fac-
ulty. Between 40 and 44 percent of each of these three
types of degrees were awarded to faculty in the 1960-1969
decade. About one-fourth of M.D. degrees held by the 1974-75
faculty pre-dated 1950, while this was the case for about
one-tenth of non-medical doctoral degrees, and one-sixth of
Masters degrees.

Table 1 shows the combined distribution of faculty by
degree and rank, for the 1974-75 school year. (The design
of the data base does not permit "turning back the clock" to
obtain 1969-70 ranks.) The "Total" column shows that the
distribution of faculty by rank was: full professors, 26 per-
cent; associate professocors, 23 percent; assistant professors,

- 11 -
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FIGURE 2
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TABLE 1

RANK AND DEGREE DISTRIBUTION
OF MEDICAL SCHOOL FACULTY

(1974-75)
DEGREE TYPE
RANK 1 Hon- Total for
MD-PhD MD PRD Doctoral Each Rank
Full Count 957 6857 2718 82 10614
Professor Percent of Rank 9 - " 65 26 1 (101)2
Percent of Degree 48 27 25 3 26
Associate Count 512 6137 2855 215 9719
Professor ““Percent of Rank 5 63 29 2 (99)
Percent of Degree 26 24 26 7 23
Assistant Count 435 9000 4100 872 14407
Professor Percent of Rank 3 62 29 6 (100)
Percent of Degree 22 36 38 27 35
Instruc*or, Count 83 3216 1204 2038 6541
Lecturer, & Percent of Rank 1 49 18 k]| {(99)
Other Percent of Degree 4 13 n 64 16
Total Across Count 1987 25210 | 10877 3207 412813
A11 Ranks . :
(1974-75) Percent of Total 5. 61 26 8 (10D)
Percent of Degree (100) (100) (100) (101) (100)
Total Across Count 1700 | 18617 7595 2668 30606*
A1l Ranks
(1969-70) Percent of Total 6 61 25 9 (101)

1Throu9hout this report, the Ph.D. category includes non

épecified in Appendix B, page 114.

-medical health profession doctorates

210tal percents may vary slightly from 100% due to rounding of figures to nearest whole percents

3Excludes 433 (1%) whose rank or degree type is unknown.

4Excludes 280 (1%) whose degree type is unknown.

ERIC

Aruitoxt provided by Eic:
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35 percent; instructors, lecturers, and others, 16 percent
(instructors comprised 12 of the 16 percent).

From the "percentage of rank" figures in Table 1, some
interesting relationships between faculty rank and highest
earned degree can be seen. Faculty holding a medical degree
(M.D.-Ph.D. and M.D. categories combined) accounted for be-
tween half and three-fourths of each rank, with the percen-
tage decreasing with descending rank--from 74 percent of the
full professors, to 68 percent of the associate professors
and 65 percent of the assistant professors, and faliing to
50 percent of instructors, lecturers, and others.

Faculty holding a Ph.D. comprised approximately equal
percentages of the three categories of professors--account-
ing for 26 percent of full professors, and 29 percent of
associate and assistant professors. Ph.D. faculty accounted
for 18 percent of the instructor-lecturer-other group. Non-
doctoral faculty (those with neither a medical degree nor a
Ph.D.) accounted for very few of the full professors or
associate professors (1 and 2 percent, respectively), and
accounted for only a small percentage ¢of assistant profes-
sors (6 percent), while they comprlsed 31 percent of the in-
structor-lecturer-other rank.

The Table 1 figures showing the percentage distribution
of ranks within each degree type present the rank-degree
relationship in a slightly different ‘way. These figures
show that almost half (48 percent) of the faculty holding
both medical and non-medical doctorates were full professors,
while the remaining half of this group were about evenly
divided between associate professors (26 percent) and assis-
tant professors (22 percent), and only 4 percent were in-
structors or lecturers. The percentages of M.D.-only and
Ph.D.-only faculty by academic rank are nearly identical:
about 26 percent of faculty with an M.D. or a Ph.D. were full
professors, another 25 percent of each degree group were
associate professors, about 37 percent were. assistant pro-
fissors, and about 12 percent were instructors, lecturers, or
"others." Two-thirds of the faculty who held a Masters,
Bachelor, or Associate degree were in the instructor,
lecturer or "other" ranks (64 percent). Twenty-seven percent
of the non-doctoral faculty were assistant professors, and 10
percent were full professors or associate professors.

- 15 -
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B. Primary Specialties*

Tables 2A, 2B, and 3 show the distribution of faculty
by their primary specialty and degree type. Table 2A shows
that 26 percent of all faculty had a primary specialty in the
Basic Sciences in 1974-75, a decrease of 1 percent since
1969-70 (the actual figures are 25.6 percent and 27.1 per-
cent, a difference of 1.5 percent). The percentage of fac-
ulty with a Basic Science specialty was much higher among
Ph.D.'s (65 percent in 1974-75) and M.D.-Ph.D.'s (37 per-
cent) than among M.D.'s (9 percent) or non-doctorates (12
percent).

Sixty-two percent of faculty in 1974-75 had a primary
specialty in the Clinical Sciences, an increase of 1.5 per-
cent over the 1969-70 figure of 60.5 percent. Ninety per-
cent of faculty with an M.D. degree were in a Clinical Sci-
enc2 specialty in 1974-75, as were 61 percent of faculty
with both a medical and non-medical doctorate. Relatively
small percentages of Ph.D. faculty (10 percent) and non-doc-
toral faculty (17 percent) had a.Clinical Science specialty.

Five percent of the faculty in both time periods were
in a Behavioral Science specialty, which included a rela-
tively high percentage of non-doctoral faculty (23 percent)
and Ph.D. faculty (13 percent), as compared with M.D.-Ph.D.'s
or M.D.'s, each with fewer than 1 percent in Behavioral Sci-
ence specialties. Similarly, 4 percent of 1974-75 and of
1969-70 faculty were in an Allied Health specialty, which was
was the most common specialty group for non-doctoral faculty
in both years (32 percent in 1975, 30 percent in 1970). By
comparison, 5 percent of Ph.D. faculty, and fewer that 1 per-
cent of M.D.-Ph.D. or M.D. faculty, were in an Allied Health

specialty.

Other primary specialty groups accounted for only very
small percentages of faculty in either time period--Physical
Sciences, 2 percent; Administration, 1 percent; and all
other specialties, 1 percent. Each of these specialty groups
included relatively mcre non-doctoral faculty (between 4 and
8 percent) than Ph.D.'s (between 1 and 5 percent) or M.D.'s
{less than 1 percent).

*  Primary specialty refers to the major area, or discipline,
of a faculty member's current activities. While academic
department of affiliation is a useful administrative
categorization, primary specialty is a more appropriate
basis for describing faculty with respect to their actual
field of activity. - 16 =
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TABLE 2A

DISTRIBUTION OF MEDICAL SCHOOL FACULTY |
BY PRIMARY SPECIALTY GROUP WITHIN DEGREE TYPe

(1974-75 At 1969-70)
DEGREE TYPE
GROUPED PRIMARY
SPECIALTY
H0-PhD ¥ Pho? on-Doctora) TOTAL
197475 1968-70 | 197415 19€8-70 197615 1969-70 | 1974-75  1969-70 || 1976-5 196370
BASIC SCIENCE T Count L] s | 20 a8 8978 5037 36 386 10312 8143
Percent of
Deqree 7 K g 1 85 3 12 15 % &
CLINICAL SCTENCE | Count - 1208 1000 122210 6134 1080 £87 i} 364 2498 18200
Percent of
Degree “-'|' 4l &0 i 88 10 ) 17 1§ 62 80
PRYSTCAL SCTERGE | Count .~ 15 12 0 2 53/ 0 239 201 821 IR
Parcant of
Degree 1 ] 0t (+ § 4 » 8 8 2 2
BEHAVIORAL Count 8 N 2 19 1350 987 695 609 N 1626
} SCIENCE | Percent of ‘
- Degree 0+ | 0+ 0+ 13 13 4] 2 5 5
~  ALLIED HEALTH T Count 3 [ 1 10 504 338 971 - 1453 1129
I Percent of
Degree 0t 0+ 0+ 0+ 5 5 kY 30 [} 4
FORINTSTRATION T Count 8 J N 75 f) % 1 ™ A 291
Percent of ‘
Degree 0+ 0t 0+ 0t ] 1 § b ] ]
{THER Count 3 ] i0 7 148 2 m b4 a8 144
Percant of . :
Degree 0+ 0+ 0+ 0+ ] ] 4 ? ] 1
L Lount 1960 1684 | 2459 18:54 10655 7489 3083 2674 40296 o’
TOTAL Percent of
Degree B9) oo | (908 | ooy poo | (i) (100) nos o (oo).

] Table 28 shows percentage distribution by degree type within prinary specialty groups,

2 Throughout this report, the Ph.D, category Includes non-medical health professton doctorates specified in Appendix 8, page 114,

J Excludes 1418 (3%) whose specialty or dejree 15 unknown,
y Exclodes 785 (21} whose specialty or degree 15 unknown,

g Total percents may vary slichtly Fron 1004 de te raundfng.




Table 2B is based on the same counts for primary spe-
cialty and degree types as Table 2A; however, the percentages
show the relative contribution of the various degree types to
each specialty group. This table shows *that 68 percent of
faculty with Basic Science specialties had a Ph.D. degree (a
6 percent increase over the percentage of Basic Science spe-
cialists with Ph.D.'s in 1969-70), while the remainder of
this specialty group were primarily M.D.-Ph.D.'s or M.D.'s.

As might be expected, 94 percent of the faculty in
Clinical Science specialties in either time period were
M.D.'s or M.D.-Ph.D.'s. About two-thirds of the faculty with
Physical Science or Behavioral Science specialties were
Ph.D.'s with the remaining one~third of these specialty
groups being comprised of non-doctoral faculty. These pro-
portions were reversed for faculty in Allied Health special-
* ties, two-thirds of whom were non-doctorals, and one-third
of whom were Ph.D.'s. Half of those in Administration were
non-doctorals, while about one-fourth were M.D.'s and one-
fourth were Ph.D.'s. "Other" specialties were comprised al-
most entirely of Ph.D.'s and non-doctoral faculty.

In the period from 1970 to 1975 there was a notable in-
crease in the percentage of Physical Science specialists
with Ph.D. degrees (from 57 percent in 1970 to 65 percent in
1975); at the same time there was a decrease in the percent-
age of this group having no doctoral degree (from 36 percent
to 29 percent). Small shifts occurred within other special-
ty groups. For instance, the percentages of Basic Science
faculty and Administration faculty with M.D. degrees de-
creased somewhat during the period from 1970 to 1975, while
the percentages of Ph.D.'s in these specialties increased.

Table 3 corresponds to Table 2A, but gives a more de-
tailed breakdown of the distribution of faculty among pri-
mary specialties, within each degree type and for the total
population of faculty. Within the Basic Science specialty
group, which accounted for 25 percent of all faculty and 65
percent of Ph.D.'s, Biochemistry had the highest percentage
of faculty--6 percent of the total population, and 21 per-
cent of Ph.D.'s. Within the Clinical Science specialty
group, which accounted for 62 percent of all faculty and 90
percent of M.D.'s, the most common specialties were Internal
Medicine (12 percent of the total population, and 19 percent
of M.D.'s) and Surgery (11 percent of the total population,
and 16 percent of M.D.'s). Two other Clinical Science spe-
cialties, Pediatrics and Psychiatry, each included 7. percent
of the total population of faculty, and 11 percent of M.D.
faculty. Each of the remaining specialties accounted for

less than five percent of the gotal faculty.
- 18 -
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TAILE 28

DISTRIBUTION OF MEDICAL SCHOOL FACULTY |
BY DEGREE TYPE, KITHIN PRIMARY SPECIALTY GROUP
' (1976-75 AND 1969-70)

DEGREE TYPE
GROUPED PRIMARY
SPECIALTY -0 0 oot Noedoctoral ||~ Tona
-1 Vo010 | TO4T 19600 [ O Tt T T 1963-70 [TT974-7% ~ T969-10
Count 718 682 200 2058 §978 5006 6 mo(m e
BASIC SCIENCE ,
Percent of
Specialty 7 8 n % B 8 4 s L' oo
Count, 5 0 | 20 am 1060 10 51 B (24986 18209
CLINICAL SCIeNeE Vo
Percant of
Specialty 5 5 L 89 4 4 2 2 (100)  (100)
Count 5 73 10 % 557 30 2% T8 & 59
PHYSICAL SCIENCE |
.| Parcent of
Specialty 2 ? 4 5 6 57 2 3% {10} (100)
Count 8 12 2 18 1350 0 695 567 2005 1626
| BEHAVIORAL SCIENCE
Percent of
5 Specialty 0 ] l ] 65 £l 3 ] {99 (100)
| Tount 3 ; 15 10 00 358 T LTI T T,
ALLIED HEALTH
Percent of
Specialty O 0+ ] ] W 30 8 £ {100)  (100)
Count 8 9 il 75 7 55 174 7] KK P2)]
ADHINISTRATI0N
Percent of
Specialty 2 3 2 % 2 19 53 5 {lo) (o)
Count 3 2 m .7 148 8 N7 5 278 i
OTHER |
Percent of
Specialty ] ] 4 5 X 50 . 44 (100)  (100)
- Count 190 e | oasis Tan00 10655 7687 o st e
Percent of
Tota] 5 6 61 51 % % 8 g (10 (o)

| Table 2A shows percentage distribution by primary specialty groups,

Throughout this report, the Ph,D, category includes non-medical health profession doctorates specified in Aopendix 8, page 114,
Tota] percents may vary slightly from 100¢ due to rounding,

hdwﬁlﬂ&UﬂmesmnﬂWur@m%1stwm
Excludes 785 (2%) whose spacialty or degree is unknoun,




TO78-T5 DEGREE 11 1974+75 1969-70
PRIMARY SPECIALTY W-Fh Phl Hasters - BAfRssoc. TOTAL TOTAL
Count 2 [ Cownt 5 [ Count & [ Comt & [Count 7 | lount & | olomt §
BASIC SCIENCE i,
Rnatony “ o5 1. Mg 10 % 0 1 18 3 10 3
Biochemistry n 6 13 265 2 8 3 K/ 608 6 1967 6
Biology, All 5 0+ B 0 o b O+ 0 m 9 04
Biophysics T 04 § 0t % b+ 0 0 15 0 6 04
Genetics AN 7o 4 g 0 10 w %
Trmunology o §l o 00 2 0 0 2 0 V. 1M
Hicro-Parisitelagy i 2 m 1 85 8 5 2 B 4 0 3 n8 3
Pathology-Basic 1% 8 g 5 2 5o i 2 1602 4 1423 5
Pharmacology 15 6 W] nmo7 o1 131 ns 3 g2 3
Physiology m 7 Lt m g 1 W 2 153 4 1206 4
A other 5 oo o1 AN, 2 0 N2 105 04
(Total Basic Sclences) (Ma) (37) | (2030) (5) | (s978) (85) | (o8) (10) | ("28) (i) { (oanz) (28) | (8179) (27)
CLINICAL STIENCE
RresthesToTogy %3 g3 § W ® IO & 1238 3 g 3
- Dermatoloay 13 m n 0 0 0 0 o A
Endocrinology 0 Mmoo ng 1 10t [ Y AT
| Family Practice 0 1 wo [ § 0 2 0 1 M
Interna] Medicine BN s 19 1 5 18 2 5057 12 2% 10
S General Medicine 9 3 138 5 20 5 (¢ 8§ 1 |LEX I 1% 6
| Nuclear Nedicine 2 1 M 1 % 1 B 7 % 169
Reurology 2 w3 0 0 b 2 ® 2 59 2
0b-Gyn 58 3 m s A 0 7 W § 12 3 ¢ 3
Pathology-Clinical 3 o2 n 7 %3 B2 564 2
Pediatrics u 5 o 4 0+ 2 .l 1 8 7 w8 7
PHER K o L 2 1 N w o) KiK.
Public Health & Prev, 0 2 H 05 1 9% 4 19 2 1 % 2
Psychiatry B 5 68 N 06 1 % 3 81 0 7 21 8
Radialogy 5 3 1% 6 65 2 B 3 16 2 183 5 124 4
Surgery a8 1018 0 1 9 1 B 2 33 N wmon
Al other 5 1 1 9 0 n 1 2 M 8 1 120 0
(Total Cinical Science) (1204) (81) { (2220) (90) | (1060} (10) | (360) (1e) | (151) (19) | (24086) (62) ¢ (18280) (60)
PRYSICAL SCIENCE & ENGIREERING 51 S0 0+ 51§ 1% 6 103 13 AN 80 2
BEHAVIORAL SCIENCE
Psycholagy & 0! numon 105 5 % 2 1B 3 006 3
Sociclooy 3o 0 0 W 54 o 10 1 g1 2 5 2
Other 1 2 B 5o 5 1 5% 0+ N o
(Total Behaviaral Science) @) ()| () (04| Dm0) () | (e6e) (28) | (1) (&) | (ors) (5) | (1639) (5)
ALLIED HEALTH I M LR 54 5 1 I Mg n 4 a4
TORTRTSTRATTON 80 no [N 1% 6 B 5 m o L
OTHER I 0 |2 B4 o4 a8 L/
TOTAL 1960)__198}] (24598) (99) | (106%5) (100) | (2286) (100) | (797) (101) [ (40296°){100) J (U345°) (9

TABLE 3

DISTRIBUTION OF MEDICAL SCHOOL FACULTY BY PRIMARY SPECIALTY, WITHIN DEGREE TYPE
(197475, WITH 1869-70 TOTALS)

ota) percents may vary s1ightly from 100% due to vounding,
Zyeludes 1418 (33) whose spectalty or degree type 15 unknown,
3excluges 50 (24) whose specialty or degree type is unknown,




Over the five-year period between 1969-70 and 1974-75,
notable shifts in the percentages of faculty occurred in only
two of the 37 primary specialties listed in Table 3. The
percentage of faculty in Internal Medicine increased from 9.6
percent in 1969-70 to 12.5 percent in 1974-75, a gain of
over 30 percent. At the same time, the percentage of faculty
in General Medicine decreased from 5.7 percent in 1969-70 to
3.6 percent in 1974-75, a loss of more than 30 percent.
The..percentage of faculty in all other specialties remained,
~-in..1974-75, within 1 percent of the distribution in 1969-70.

Although the percentage of faculty having Family Prac-
tice as their primary specialty increased only slightly over
the five-year period (from 0.1 to 0.9 percent), there was a
ten-fold increase in the number of Family Practice special-
ists, from 35 faculty in 1969-70, to 369 faculty in 1974-75.

C. Major Academic Departments

Table 4 lists the major academic departments and shows
the percentages of faculty affiliated with each department in
1974-75 and 1969-70. The percentage of faculty affiliated
with each department remained nearly identical (within 1 per-
cent) for these two points in time. The only nctable change
over the five-year period is that departments of Family Prac-
tice, while remaining very small in relation to other depart-
ments, did increase from 0.4 percent of faculty in 1969-70,
to 1.4 percent of faculty in 1974-75.

Departments of Medicine far exceeded all other major
academic departments, with 18 percent of the total faculty
population being affiliated with departments of Medicine.
Other departments having relatively high percentages of fac-
ulty affiliated with them were departments of Psychiatry (11
percent), Surgery (9 percent), and Pediatrics (8 percent).
Departments of Pathology and Radiology each accounted for 6
percent of the total faculty population. Departments of Ana-
tomy, Biochemistry, Microbiology, Pharmacology, Physiology,
Anesthesiology, Neurology, Ob-Gyn, Ophthalmology, and Public
Health and Preventive Medicine each accounted for between 2
and 4 percent of the faculty. One percent or fewer faculty
were affiliated with departments of Biometry, Biophysics,

1 This relative increase in the Internal Medicine special-
ty and decrease in General Medicine may simply reflect a
change in the data coding policy. Beginning in 1974,
the Gesieral Medicine specialty was replaced by Internal
Medicine if a person showed a Board Certification in In-
ternal Medicine. - 21 -



TABLE 4

DISTRIBUTION OF MEDICAL SCHOOL FACULTY BY MAJOR
ACADEMIC DEPARTMENTS 1974-75 AND 1969-70

1974-75 1969-70
DEPARTMENTS Percent Percent
Number of Total Number of Total

BASIC SCIENCE

Anatomy 1441 3 1164 4
Biochemistry 1574 4 1256 4
Biometry 125 0+ 86 0+
Biophysics 169 0+ 142 0+
Genetics 99 0+ 90 0+
Microbiology 1209 3 951 3
Molecular Biology 161 0+ 92 0+
Pathology - 2702 6 2104 7
Pharmacology 1094 3 835 3
Physiology 1460 4 1154 4

CLINICAL SCIENCE

Anesthesiology 1275 3 826 3
Dermatology 279 1 229 1
Family Practice 582 1 129 0+
Medicine 7422 18 5232 17
Neurology 935 2 687 2
Ob-Gyn 1420 3 1049 3
Ophthalmology 665 2 536 . 2
Orthopedics 350 1 230 1
Otolaryngology 430 1 334 1
Pediatrics 3475 8 2603 8
Phys Med & Kkehab 586 1 48] 2
Psychiatry 4664 11 3662 12
Pub HI1th & Prev Med 1247 3 998 3
Radiology 2376 6 1539 5
Surgery 3650 9 2806 9

OTHER 2282 5 1533 5

TOTAL 41672 (100) 307482 (100)

! Excludes 42 (0.1%) faculty whose academic department of affiliation

) is unknown.
Excludes 138 (0.4%) faculty whosezgcademic department of affiliation

1S unknown.
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Genetics, Molecular Biology, Dermatology, Family Practice,

Orthopedics, Otolaryngology, or Physical Medicine and Re-

habilitation. All other departments not encompassed by the
25 just listed accounted for 5 percent of the faculty.

D. Nature of Employment

The employment categories of faculty reported in this
section are as follows:

1. Strict full-time medical school or affiliated
faculty:

a. Strict full-time medical school faculty are those
who receive their entire profeszional income as a fixed an-
nual amount from funds controlled by the medical school or
its parent institution, who devote their full time to the
programs of the medical school, and whose professional activ-
ities are under the direct auspices of the medical school.

b. Strict full-time affiliated faculty are those who
-.receive their entire professional income as a fixed annual
amount from one or a variety of sources (medical school,
parent institution, owned or affiliated institutions and
their parents), devote their full time to the programs of the
medical school, but whose professional activities are not
under the direct auspices of the medical school.

2. Geographic full-time medical school or affiliated

faculty:
a. Geographic full-time medical school faculty are
th who receilve a guaranteed base salary all or most of

wh -1 is paid from funds controlled by the medical school,
bu: ‘"ho may earn income from professional activities, who
cori. : all of their professional work in the institution(s)
paying the base salary, and whose professional activities are
under the direct auspices of the medical school.

b. Geographic full-time affiliated faculty are those
who receive a guaranteed base salary and who are paid their
base salary from one or a variety of sources (usually affil-
iated hospitals) and may earn some income from professional
activities, and whose professional activities are not under
the direct auspices of the medical school.

i Definitions of employment categories are from the AAMC
Faculty Profile Guide for Reporting Data, page 3.

- 23 -
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3. Part-time salaried medlcal school or afflllated

faculty:

a. Part-time salaried medical school faculty are those
who receive regular payment for part-time professional activ-
ity from funds controlled by the medical school, and whose
professional activities are under the direct auspices of the
medical school. (Other professional activities and other in-
come are outside the jurisdiction of the medical school.)

b. Part-time salaried affiliated faculty are those who
receive regular payment for part-time professional activity
by a medical school-owned or affiliated hospital or institu-
tion, and whose professional activities are not undex the
direct auspices of the medical school. (Other professional
activities and other income are outside the jurisdiction of
the institution(s) from which reimbursement is received.)

In 1974-75, 71 percent of all faculty had strict full-
time appointments, 17 percent were employed on a geographic
full-time basis, and 13 percent were employed part-time.
Table 5 shows the relationship of type of employment to aca-
demic rank. Within the five categories of rank, between 67
and 75 percent of faculty had strict full-time appointments,
with no discernible relationship between these percentages
and academic rank. The percentage of faculty having geo-
graphic full-time appointments, however, decreases with de-
scending ranks--from 19 percent of full professors, to 6 per-
cent of lecturers. The percentage of faculty employed part-
time shows a reversal of this relationship to rank, with the
percentage of part-time faculty increasing with descending
rank, from 7 percent of full professors, to 19 percent of
lecturers.

The percent of employment type figures in Table 5 show
the relative distribution of ranks within each type of em-
ployment. This distribution is nearly identical for the two
categories of full-time faculty, but there is a nctable con-
trast between these two groups and the part-time facdulty.
Twenty~seven percent of full-time faculty had the rank of
full professor, as compared with 15 percent of part-time fac-
ulty; 24 percent of full-time faculty were associate profes-
sors, as compared with 21 percent of part-time faculty; 34
‘percent of full-time faculty, as compared with 40 percent of
part-time faculty, were assistant professors; 15 percent of
full-time faculty, as compared to 24 percent of part~time
£faculty, were instructors, lecturers, or others.

Table 6 adds to the analysis of the relationship between
rank and nature of employment §2e dimension of degree type.
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TABLE 5

T DISTRIBUTION OF MEDICAL SCHOOL FACULTY
BY TYPE OF EMPLOYMENT AND RANK
(1974-75) :

TYPE OF EMPLOYMENT

RANK Strict Geographic Part-time TOTAL
Full-time Full-time

Full Count 7791 1970 781 10542

Profassor Percent of Rank 74 19 7 (100)

Percent of 27 28 15 26

- employment type

Associate Count 6784 1755 1099 9638
Professor ‘Percent of Rank 70 18 n (991)
Percent of ’ 23 25 21 ?3

employment type

Assistant Count 9831 2332 2060 14223
Professor . Percent of Rank 69 16 14 (99)
Percent of 34 34 40 35

employment type

Instructor Count 3272 743 887 4902
Percent of Rank 67 15 18 (100)
...Percent of n n 17 12

57 employment ty.pe

o

Lecturer Count 1274 107 327 1708
‘and Percent of Rank 75 6 19 (100)
Other Percent of 4 2 6 4

employment_ type -
TOTAL Count 21.3952 6907 5154 410132
Percent of Rank n 17 13 (101)
Percent of Total (99) (100) (99) (100)

Total Percents may vary slightly from 100% due to rounding.

2Exc'ludes 701 faculty (2%) whose rank or nature of employment is unknown.

- 25 =
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DISTRIBUTION OF MEDICAL SCHOOL FACULTY BY RANK, DEGREE, AND TYPE OF EMPLOYHENT (1974.75)

TABLE 6

RANK AND DEGREE

TYPE OF ENPLOTHERT

STRICT FULL-TIME GEDGRAPHIC FULLTIME PART-TIME TOTAL
Percent Percent
Percent of Strict Pe-cent  of Geo- Percent Percent of Percent

of Rank  Full-time
Count & Degree Faculty

of Rank  graphic
Count & Deqree Full-time

of Rank  Part-time
Count & Degres Faculty

of Rank  Percent
Count & Deqree of Total

Full Professors

1.0,

Ph,0.
lion=Doctora]
{Total)

hssociate Professors
n.0.
Ph.D.

Non-Doctoral
(Total)

Assistant Professors

C oy R0ePRD.
L
o 0.
i NoneDogtoral
(Total)

Instructors
M.D.-Ph.D.
M.0.

Ph.0,
Non-Dactoral
(Total)

Lezturers and Qthers
La=PhuD.

H.D.
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It can pe seen that for every rank, the percentage of faculty
with strict full-time appointments is highest for Ph.D.'s

and non-doctorals, and lowest for M.D.'s, while the percent-
age of faculty with geographic full-time employment is con-
sidevably higher for M.D.'s than for faculty holding other
degrees. It should be noted that the geogragphic full-time
type of appointment was specifically intended to allow fac-
ulty to receive income from the delivery of professional ser-
vices. It follows logically that M.D.'s would have the high-
est percentage of this type of employment since, as was shown
in Table 2A, about 90 percent of M.D. faculty had their pri-
mary specialty in a clinical science. The percentage of
associate profescsors and assistant professors employed part-
time is also higher for M.D.'s than for faculty with other
types of degrees. This particularly high representation of
M.D.'s among geographic full-time and part~time faculty is
further indicated by summing the percentage figures for the
distribution by rank~degree within each category of nature

of employment. While M.D.'s (or M.D.-Ph.D.'s) comprised 66
percent of the total faculty, they accounted for 85 percent
cf geographic full-time faculty, and 82 percent of part—-time
faculty.



IV. AREAS OF RESPONSIBILITY

The Faculty Roster System includes data on the involve-
ment of each faculty member in five major areas of responsi-
bility; namely, teaching, research, patient care, adminis-
tration, and "other."

A. Number of Arecas of Responsibility

Table 7 shows the number of areas of responsibility of
faculty members in 1974-75, within rank and degree type.
Only 15 percent of all faculty were engaged in a single area
of responsibility; 38 percent were involved in two areas;

32 percent in three areas; 14 percent in four areas; and 1
percent in all five areas of responsibility. The median
number of areas of responsibility for the total faculty pop-
ulation in 1974-75 was 2.

It is clear from the table that the number of areas of
responsibility varies with rank as well as with degree type.
Only 19 percent of lecturers were engaged in three or more
areas of responsibility, but this was the case for 29 per=
cent of instructors, 42 percent of assistant professors, 49
percent of associate professors, and 60 percent of full pro-
fessors. Within each academic rank, faculty in the M.D. or
M.D.-Ph.D. degree categories had much higher rates of in-
volvement in three or more areas of responsibility than did
Ph.D. or non-doctoral faculty because of the involvement
of M.D. faculty in patient care in addition to teaching and
research responsibilities.

B. Areas of Responsibility

Table 8 indicates, for each degree type, the percentage
of faculty having involvement in every combination of from
one to five areas of responsibility. This table shows, as
did Table 7, that faculty having M.D. degrees performed a
wider range of functions within the medical school than did
Ph.D. or non-doctoral faculty. For all ranks combined, 58
percent of M.D. faculty were involved in three or more major
areas of responsibility, whereas 25 percent of Ph.D. or non-
doctoral faculty functioned in three or more major areas.
Over one-fourth of the M.D. faculty in 1974-75 were involved
in a combination of teaching, research, and patient care;
an additional 19 percent of the M.D. faculty were involved
in these three areas, plus administrative functions as well.

Thirty-eight percent of non-doctoral faculty were in-
volved in a single area of responsibility--mainly teaching,
- 29 -
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AREAS OF RESPONSIBILITY OF MEDICAL SCHOOL FACULTY WITHIN DEGREE TYPE (1974.75)
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or research. Thirty~-two percent of non-doctoral faculty
were involved in teaching plus one other area of responsibil-
ity. Most Ph.D. faculty (58 percent) functicned in two areas
of responsibility, 52 percent performing the combination of
teaching and research.

C. Teaching and Research

Table 9 summarizes the teaching and research responsi-
bilities of 1974-75 faculty that were shown in Table 8.
"Full" teaching or research activity indicates faculty func-
tioning in a single area of responsibility. "Part" activity
refers to teaching or research being performed in conjunction
with other areas of responsibility.

The figures in Table 9 show that 89 percent of the total
population of 1974-75 faculty were involved in teaching=--6
percent were involved only in teaching, while 83 percent of
faculty were involved in teaching in addition to one or more
other areas of responsibility. M.D.-~Ph.D. faculty and M.D.
faculty had the highest rates of involvement in teaching (92
percent and 94 percent, respectively). Eighty-five percent
of Ph.D. faculty and 70 percent of non-doctoral faculty were
involved in teaching as a full or part activity.

Sixty-six percent of the 1974-75 faculty were involved
in 1esearch--5 percent as their single activity, and 61 per-
cent as one of multiple activities. Ph.D. faculty had the
highest rate of involvement in research (89 percent), fol-
lowed closely by M.D.-Ph.D. faculty (85 percent). Fifty-
eight percent of M.D. faculty and 38 percent of non-doctoral
faculty were involved in research as a full or part activity.
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TABLE 9

DISTRIBUTION OF MEDICAL SCHOOL FACULTY BY IOLVENEL: IN

TEACHING AND RESEARCH RESPONSIBILITIES, WITHIN DEGREE TYPE
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V. EMPLOYMENT HISTORY

A. Total Number of Professional Jobs

] Takle 10 presents the number of professional jobs in

. the empleyment histories of medical school faculty holding
each type of degree. The percentage of faculty holding
their first professional job was 43 percent of the 1974-75
faculty,_ a striking decrease from 53 percent of the 1969-70
facu’lty.l This trend toward a higher number of prior pro-
fessional jobs among the more recent faculty population was
consistent across all degree types and was especially pro-
nounced in the non-doctoral degree groups. Among 1974-75
faculty holding a Bachelor or Associate degree, 41 percent
had no prior professional employment, a 12 percent drop from
the 53 percent of 1969-70 Bachelor-Associate faculty holding
their first professional job.

In both time periods, faculty holding Masters degrees
had the highest rate of previous professional employment
(73 percent of 1974-75 faculty, 61 percent of 1969~70 fac-
ulty), and M.D. faculty had the lowest rate of previous pro-
fessional employment (53 percent of 1974-75 faculty, and 44
percent of 1969~-70 faculty). About 62 percent of 1974-75
faculty in the M.D.-Ph.D. or Ph.D.-only groups had prior
professiornal experience, an increase from 51 percent for
these two degree groups in 1969-70. Fifty-nine percent of
those 1974-75 faculty holding less than a Masters degree
had previous professional experience, a considerable in-
crease from the 47 percent in 1969-70.

1 Past professional employment was added to the data col-
lecticn form in 1971. At that time an effort was made
to obtain this information for persons already on. the
database, but this was not accomplished for all records.
Faculty members who were active in 1969-70 but who per-
manently left the faculty force without having past
employment information added to their records would be
represented in Table 10 as having oanly their 1969-70 med-
ical school employment. Thus, the rather striking five-
year trend suggested by the figures in the table may be
partly or wholly an artifact of the data collection
procedure. ' '
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B. Length of Current Employment

Table 11 shows the number of years which faculty in
each rank and degree type had held their 1974-75 faculty
positions. The "Total" row at the bottom of the table shows
that half of all faculty had held their position for 5 years
or less, while one-fourth of the faculty had been in their
job for between 6 and 10 years, and the remaining fourth,
for more than 10 years. These figures represent a slight
shift from the 1969-70 time period, when 57 percent of
faculty had held their position for 5 years or less; 23
percent, for 6 to 10 years; and 20 percent, for more than 10
years. Thus, the trend is toward slightly longer duration
of current employment among the more recent faculty popula-
tion (averages of 7.5 years for 1974-75 faculty as compared
with 6.6 years for 1969-70 faculty). The fact that the per-
centage of faculty employed for successive 5-year time spans
decreases by half at each interval suggests that there is a
"half-life" of 5 years for length of employment on medical
school faculties, analogous to the concept of "half-life"
used in describing rate of radioactive decay.

Large differences in duration of employment can be seen
for faculty of different ranks and degree types. Generally,
length of employment increases with rank as follows: Twenty-
two percent of full professors in 1974-75 had been employed
in their position for 5 years or less; 24 percent, for 6 to
10 years; 24 percent, for 1l to 15 years; and the remaining
30 percent, for more than 15 years. Associate professors
had held their jobs for considerably less time: 35 percent,
for 5 years or less; 36 percent, for 6 to 10 years; 18 per-
cent, for 11 to 15 years; and the remaining 10 percent, for
more than 15 years. Sixty-eight percent of assistant pro-
fessors had held their positions for 5 years or less; 23
percent, for 6 to 10 years; 6 percent, for 11 to 15 years;
and only 3 percent, for more than 15 years. Lecturers,
instructors, and others (combined) had jobs of the shortest
duration among the ranks: 77 percent had held their posi-
tions for 5 years or less; 16 percent for 6 to 10 years; 5
percent for 11 to 15 years; and 3 percent for more than 15
years. In summary, the average length of current employment
was: full professors, 12.5 years; associate professors, 8.4
years; assistant professors, 4.9 years; instructors, lec-
turers, and others, 4.1 years.

Within each rank, doctoral faculty showed considesrably
greater job mobility than non-doctoral faculty. This can be
seen from the lower average length of current employment for
M.D. and Ph.D. faculty, as cogg?red with non-doctoral
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faculty, within each ra:k. Among the doctoral faculty,
there was greater mobility among M.D.'s than among Ph.D.'s
at the full professor rank, equal mobility at the associate
professor rank, and slightly greater mobility among Ph.D.'s
than among M.D.'s at the ranks of assistant professor and

“"instructor.

C. Original Source of Medical School Faculty

The original sources of medical school faculty are
shown in Table 12. For all degree types combined, the ma-
jority of 1974-75 faculty (56 percent) originally came to
medical schools from professional training, rather than from
professional employment (37 percent). Over the five-year
period, the percentage of all faculty who were originally
recruited from professional training remained constant (55
percent in 1969-70, 56 percent in 1974-75), the percentage
who came from professional employment increased (from 32
percent in 1969-70 to 37 percent in 1974-75), and the per-
centage who originally came from an unspecified "other"
category decreased (from 13 percent in 1969-70 to 8 percent
in 1974-75).

Large differences in original sources of medical school
faculty can be seen for faculty with different types of
degrees. While 61 percent of M.D.-Ph.D. faculty and 65 per-
cent M.D. faculty came to medical schools directly from pro-
fessional training, this was the case for 48 percent of Ph.D.
faculty, and for only 24 percent of non-doctoral faculty.
The five-year increase just noted in the percentage of fac-
ulty who were originally recruited from professional employ-
ment was rather consistent across all degree groups, while
the decrease in the percentage of faculty who came from the
unspecified "other" category occurred mostly within the Ph.D.
and non-doctoral degree groups. Between 1969-70 and 1974-75,
the Ph.D. and non-doctoral degree categories also showed
- considerable increases in the percentages of faculty who
were originally recruited from professional’ training . in-
creases not seen in the M.D.-Ph.D. or M.D.-only groups.

D. Previous Employment Location

Table 13 presents the previous employment locations of
the 57 percent of 1974-75 faculty, and the 47 percent of
1969-70 faculty, who had a previous professional job. For
1974-75 faculty of all degree types combined, 32 percent of
those with prior jobs came from medical schools; 16 percent
came from other academic institutions; 6 percent, from
foreign employment; 1l percent, from private practice (a de-
crease from 14 percent in 1962570); 17 percent, from govern-
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TABLE 12 (cont'd)

DEGREE TY.PE

— | B ) A T TOTAL
EWPLOYMENT 197675 1969-10 [ T978-75 1a59-10] 1974-1% 1969-70 [ 197875 1988-70 [ 1974-75 1969-7(
SOURCE tof §of fof Gof | fof  3of Yof  3of bof §of
- Count_Degree Degree mmnwwumm+mmnwwnwm Count Degree Degreel] Count Total Total
OTHER M7 0w 2 K R T 7 I A T 7 13
3 | LT
TOTAL 196 (100 (99)4 23934 '(99) (98)] 10570 (98) (n00) | 347 (98) (990! 39567 (101)(100)

]The coding schene for this {ten was expanded late in 1973, 1969-70 figures are shown beside 1974-75 subtotals representing sums of more
detailed categories, '

2Inc]udes Public Health Service.

3The fiqures fn this tatle are based on 39567 1974-75 faculty (95%) and 28380 1969-70 faculty (522) whose degree type and original
enployment source are known.

- Tt -

4Total percents may vary sTichtly from 1003 due to rounding.
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TABLE 13

DISTRIBUTONOF FACULTY HAVING EARLIER EMPLOWENT
BY PREVIOUS EMPLOYMENT LOCATION, WITHIN DEGREE TYPE

(1974-75 and 1969-70)

_, DEGREE TYPE 1
PREVIOUS EMPLOY- HO-Ph M PhY Hasters Bach, /Assoc, TOTAL

HENT LOCATION 197475 1963~70 | 197%4-15 1969-10[ 1974-75 1966-70] 1974-75 1963-70] 1974~75  1969-70 197415 1969-10
Count & % |lount 4 % lount ¢ 5 [Coumt % % [Count & % [[Caunt % :

Medical Schoo)
Full-Time LT T T O (N ] R < T R S N /S AR X R T S

Medical School

" Part-Time A T 3 2 @ 2 2 I ] k| ] ] 5]4‘ é/ 2
Medical School :
Yolunteer g ) h] 2% 2 Y M ] 11 0 2 01f % 2
(ther Acadenic
Institution/ W w5 s s % | e s M| % 2 wl| o % 6
Foundatfon
I Forefgn Employ-
A ment AN I N N T I\ A 1 R T S R R R A AT B §
N

I Private Practice 65 I | A N A B LT A VI

Government Employ-
rent w2 onijumy oo 2 % 9 N W o2 B ow Ul B 7 18

Oher Enploment | 18 12 0 [zm v o s o wlas w5l w oo nllme w1

2
TOTAL 1206 (301) (100) 13200 (101) (100] 634 (100) (00 131 (101) (99} &

-~

¢ (102) (o) |23 (99) (on)

]Hwnmhﬂwmm%mwﬂmmﬁMmMMNM%ﬁMWWHWM%MamMMM.memmLM%mmHS
(95%) and 13543 {n 1969-70 (93%) have information about thefr previous enployment location and degree type, shown in this table.

Z Total percents may vary slightly from 100% due to rounding,

<D
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ment emplovment; and 17 percent from employment other than
the sources specificezlly listed (an increase from 15 percent
in 1969-70).

Looking at the previous employment locations of 1974-75
faculty by degree type, other medical schools were the prin-
cipal source of M.D.-Ph.D. faculty previously employed (42
percent), while additional sources of large percentages of
M.D.-Ph.D. faculty were non-medical academic institutions
(12 percent), foreign employment (18 percent), government
employment (12 percent), and "other" employment (12 percent).
Other medical schools were also the principal source of
1974-75 M.D. faculty (35 percent), while 17 percent of pre-
viously-emplcyed M.D.'s came from private practice; 21 per-
cent, from government employment; and 17 percent, from .
"other" employment.

The principal source of Ph.D. faculty with previous
jobs was non-medical academic institutions (39 percent),
while medical schools .also provided a large percentage of
this group (31 percent), and 14 percent came from "other"
employment. The 1974-75 non-doctoral faculty who had prior
professional employment came largely from "other" employment
than. those specifically listed (34 percent); while 14 per-
cent came from medical schools; 27 percent, from non-medical
schools; and 21 percent, from government employment.

E. Private Practice Experience of M.D.'s in Clinical Spe-
cialties

Table 14 shows the percentages of M.D.'s in Clinical
Science specialties who had private practice experience at
some time in their professional employment histeory. It is
striking that 63 percent of the M.D. facul:y with a special-
ty in Family Practice in 1974-75 had had private practice
experience. This percentage, which is far higher than for
M.D.'s in any other Clinical Science specialty, may reflect
the marked growth of this specialty, from 35 M.D. faculty in
1969-70 to 369 M.D. faculty in 1974-75. The very high per-
centage of Family Practice faculty with private practice ex-
perience suggests that recruitment for this growing spe-
cialty has been largely from the private sector.

The percentage of M.D.'s having private practice exper-
ience ranged from 7 percent to 20 percent for the other
Clinical Science specialties. The highest percentages
occurred in Anesthesiology, Obstetrics-Gynecology, Physical
Medicine and Rehabilitation, Psychiatry, Radiology and
"other" clinical specialties. .

L — 43 -
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TABLE 14
PERCENTAGE OF MD FACULTY IN CLINICAL
SCIENCE SPECIALTIES WHO HAVE HAD
PRIVATE PRACTICE EXPERIENCE

‘(1974-75 and 1969-70)

PERCENTAGE OF M.D. FACULTY WITH
CLINICAL SCIENCE PRIVATE PRACTICE EXPERIENCE
SPECIALTY

1974 - 75 1969 ~ 70
Anesthesiology 16 17
Dermatology n . 8
Endocrinology 8 9
Family Practice 63 35
Internal Medicine 10 10
General Medicine 7 7
Nuclear Medicine n 12
Neurology 8 8
0B-Gyn 16 N
Pathology - Clinical 10 9
Pediatrics 14 16
PM&R 20 22
Public Health and Prev. ) N 8
Psvehiatry ' ‘ 18 19
Radiology » 16 18
Surgery 12 n
Other 20 21
Total Clinical Sciences 14 13

- 44 -
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VI. TRAINING AND CREDENTIALS

A. Educational Characteristics of M.D. Faculty

This chapter summarizes the number and the specialty
areas of internships, residencies, and board certifications
of M.D. faculty in medical schools. Also included are the
distrikutions of pre-doctoral awards (to all faculty) and
post~doctoral awards (to M.D. or Ph.D. faculty).

1. Distribution of Internships

Table 15 shows that 85 percent of the 1974-75 M.D. fac- .
ulty had completed one internship and 2 percent had completed
two internships. These percentages were approximately equal
for al. academic ranks except the lecturer-and-other cate-
gory, in which 81 percent of M.D. faculty had completed one

internship.

2. Distribution of Residencies and Residency Special-
ties

Table 16 shows that 90 percent of M.D. faculty in med-
ical schools in 1974-75 had completed at least one resi-
dency;l this compares with 81 percent five years earlier.
Fifty-three percent of M.D.'s had completed one residency,
28 percent had completed two residencies, and 10 percent had
completed three or four residencies. This represents an
overall average of 1.4 residencies per M.D. faculty member.
Little variation is seen in the number of residencies of
M.D. faculty of different ranks, although the percentage of
faculty with completed residencies was highest for assistant
professors and instructors, and lowest for lecturers.

Pable 17 shows the distribution of residency special-
ties, based on the total number of residencies completed by
M.D. faculty. The percentage distributions are very similar
for the two time periods, 1974-75 and 1969-70. Three out of
every ten residencies completed by M.D. faculty at either
time was in Internal Medicine. Other residency specialties
which accounted for relatively large percentages of the total
number of residencies were Pediatrics (11 percent), General
Surgery (11 percent), General Psychiatry (10 percent), and
Pathology (8 percent). Other specialties each accounted for
5 percent or fewer of the completed residencies.

T Clinical Fellowships are included as residencies if re-
ported in the "residency" area of the FRS Accession Form.
- 45 -
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DISTRIBUTION OF M.D. MEDICAL SCHOOL FACULTY
BY NUMBER OF INTERNSHIPS, WITHIN RANK

RANK

(1974-75)
NUMBER OF INTERNSHIPS
NONE ONE THO . TOTAL
Percent Percent Percent - Percent

Count O Rank

Count Of Rank

Count Of Ramk

Count OF Rank

Full Professor
Asscciate Professor
Assistant Professor
Instructor

Lecturer & Other

TOTAL

o En s | w3 | ms (o)
woon s s | w2 | @ ()
wow |l ms % | w1 (e ()
W law % | % 1 || u (o)
mow e ow | o2 m (g
w1 o % | w2 || (o)

1

Excludes 688 M.D. faculty (2.5%) whose rank or nunber of internships 15 unknown.
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TABLE 16

DISTRIBUTION OF .0, MEDICAL SCHOOL FACULTY
BY NUSBER OF RESIOENCIES, WITHIN AN

meﬁ,mm1%%MTmﬂﬂ
NUMBER OF RES; EEACIES
RANK HONE 0 i THREE - FOUR TOTAL
Percent Percent Percent Percent Percent Percent
Count_of Rank | Count of Rank | Count of Rank Count of Rank | Count of Rank|{ Count of Rank
Full Professor 0T K T/ A I I B % 7 126 2 | m% (100%)
hssaciate Professer | 637 10 | 396 % 8% 28 ! o549 g W12 e (104)
Asistant Professor | 62 7 | s s g m CREE % 2 e ()
Instrut inr L A A 8 2| M {100
Lecturer & Other Wi % 5 | 7 B € 3T (o)
{
1
167475 TOTAL ! 0610 1308 83 (00 28 | o003 8 a0 2 || 26567 (101%)2
!
1969-70 TOTAL AR I T R I VIR R R T 1 m 2 200153 ("00¢)
J.. S

!

Excludes 703 (3%) M0, $aculty whose rank or nuber of restdenctes 15 unknown,
2

mmemmmﬂWWMMmmmmmw
3 .

Excludes 301 (18) M.0. fazulty whose runber of residencies is unknoun.




TABLE 17

DISTRIBUTION OF RESIDENCY SPECIALTIES
OF M.D. MEDICAL SCHOOL FACULTY
{1974-75 anp 1969-70)

1974-75 1969-70
RESIDENCY Percent of Percent of
SPECIALTY Count Residencies Count Residencies
Pathology 2863 8 2217 9
Anesthesiology ) 1372 4 845 3
Dermatology 380 1 254 1
Family Practice 61 0+ 6 _ 0+
General Practice 193 0+ 19 1
Internal Medicine 10991 3 751 30
Neurology 1299 4 932 4
Obstetrics-Gynecology 1476 4 1001 4
Ophthalmology 614 2 463 2
Orthopedic <urgery 742 2 499 2
Otolaryngology 396 1 261 1
Pediatrics 4023 n 2802 n
Physical Medicine & Rehab. 377 1 266 1
Child Psychiatry 305 1 201 1
General Psychiatry 3559 10 2792 n
Radiology 1868 5 n27 5
General Suvgery 3934 N 2706 n
Neurolagical Surgery 392 1 295 1
Plastic Surgs y 167 0+ 106 0+
Thoracic Surgery .. 317 1 189 1
Urology i 425 1 287 1
Other 163 0+ N 0+
TOTAL L 35915] (100%) 2497(’2 (100%)

]The mean number of residencies far the 23961 M.0. fazulty who had residencies was 1.5.

2The mean numoer of residencies for the 15181 M.D. faculty who had residencies was 1.5.

- 48 -
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Fewer than i percent of the residencies of faculty in
either time period were in the area of Family Practice; how-
ever, the number of residencies in this area increased from
6 in 1969-70 to 61 in 1974-75.

3. Distributicn of Board Certifications and Areas
Awarded

Table 18 showz that 31 percent of all M.D. faculty in
1974-75 were not board certified, while 57 percent had one
board certification and 11l vercent had two certifications.
These percentages show little change over the five-year per-
iod since 1269-70. The number of board certificatic. s is
directly related to rank, with M.D. faculty at the higher
ranks having the highest rates of board certifications.
Eighty-one percent of M.D. full professors had at least one
board certification, while this was the case for 77 percent
of associate professcrs, 63 percent of assistant professors,
35 percent of instructors, and 45 percent of lecturers.

Table 19 shows the distribution of specialty areas for
which board certifications had been awarded to M.D. faculty.
Very little contrast is seen in the percentage distributions
of certifications for 1974-75 as compared with 1969-70 fac-
ulty. The highest percentage of certifications were awarded
in Internal Medicine (22 percent in 1974-75, 21 percent in
1969-70), and the next largest certification specialties
were Pediatrics (12 percent in both time periods) and Sur-
gery (8 percent in 1974-75, 9 percent in 1969-70).

B. Pre- and Post-Doctoral Awardsl

1. Distribution and Source of Pre-Doctoral Awards

Table 20 shows the distribution of pre-doctoral awards
to medical school faculty. Three-fourths of all faculty in
1974-75 and 1969-70 had received no pre-doctoral support,
while 20 percent had received one award, S percent had re-
ceived two awards, and 1 percent had received three awards.

1 The term "awards" is used in a general way to indicate
support from national research.agencies and private found-
ations, as well as from academic institutions. Pre-doc-
toral fellowships, which support the training of students
in doctoral degree programs, are denerally not awarded to
undergraduate medical students. Post-doctoral fellow-
ships, on the other hand, are awarded to graduates of
either M.D. or Ph.D:- programs, to support post-graduate

research. - 49 -
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TABLE 18

DISTRIBUTION OF M.D. MEDICAL SCHOOL FACULTY
BY NUMBER OF BOARD CERTIFICATIONS, WITHIN RANK

(197475, with 1969-70 Totals )

NUMBER OF CERTIFICATIONS

RANK NONE O TH) TOTAL
Percent Percent Percent ||’ Percent
Count of Rank | Count of Rank| Count of Rank||Count of Rank

ATl Pofessor | W8 19 | o 6 s (o)
' Rssuciate Professor | 1501 23 | 4186 4 -856 5| s (100%)
?Assistant Professor | 3418 38 | 4880 5S4 | 85 9 || 9083 (1014)

Instructor W6 [ M % B2 s (1)

- Lecturer & Other 06 85 | 2 4 S 553 (1008)

2

~1974-75 TOTAL g1 31 |12 57 | 2956 M (26295 ( 99%)
| 3

1969-70 TOTAL 619% 32 (10678 56 | 2265 12 |[193% (1008)

]Total percents may vary slightly from 100% due to rounding.

2Excludes 975 M.D. faculty (44) whose rank or nunber of board certifications is unknown.
3txcludes 979 W.0, faculty (5%) whose number of board certifications 1s unknown.

T
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TABLE 19

DISTRIBUTION OF BOARD CERTIFICATIONS
AWARDEL: TO M.D, MEDICAL SCHOOL FACULTY

(1974-76 and 1969-70)
1974-75 196970
BOARD CERTIFICATION Percent of Percent of
Count Certifications | Count Certifications
Anatomtc Pathology 933 § | 816 5
Clinical Pathology n 2 n 2
PA & Clinical Pathology 349 2 o 2
Other Pathology 4 1 218 !
Anesthesiology 187 4 518 4
Cardiovascular Diseases 30 2 19 1
Dermatology 285 | Al !
Family Practice 226 ! 01 0
Gastroenterology [ 8 l
General Preventivs Medicine 134 ! 124 1
Internal Medicine 4687 2 3162 2
Neurology/ChiTd Neurology 340 2 210 1
Huclear Medicine 159 1 62 0t
Obstetrics & Gynec"olloiqy 904 4 687 5
Ophthaimology 466 2 mn 3
Orthopedic Surgery 449 2 0 2
Otolaryngology 309 ] 203 4




TABLE 19 (cont'd)

1974-75 196970
BOARD CERTIFICATION ' Percent of Parcent of
Count Certifications | Count Certifications

Pediatrics 2496 12 1836 12
Pediatric Cardiology 17 | 145 ]
Physical Medicine & Rehabilitation 268 ] 192 !
Psychiatry & Neurology 1052 5 1008 |
(hild Psychiatry w1 I
Psychiatry 859 4 607 4
Polmonary Diseases e 1 69 ]
~ Radiology (General) 118 5 846 6
; Radiology (Specific) 2 ] 80 !
¥ Surgary me 6 %

| Neurological Surgery 23 ] 3 ] |
Plastic Surgery o o
Thoracic Surgery 500 2 43) 3
Urology . %o mo)
Other 510 3 179 ]

TOTA aw (o | e o

]Approved 2 an area of certification in 1969,

2Approved a5 an area of certification in 1971; it is 1ikely that these earlfer cases reflect
CMWNMW%WW%ML

Fotals reflect an avarage of 1,16 certifications each for the 18068 N.D. faculty who were certified in
1974-75, and 1,15 certificatians each for the 13143 M.D. faculty who were certified in 1969-10.

4Tota] percents mey vary s1ightly from 1003 due to rounding,




TABLE 20

DISTRIBUTION OF MEDICAL SCHOOL FACULTY
BY NUMBER OF PRE-DOCTORAL AWARDS
WITHIN DEGREE TYPE (197475 and 1963-10)

- G -

DEGREE TYPE
MD-Ph) ] PD Non-Doctora! TOTAL
HUMBER OF .
PRE-DOCTORAL 197615 196910 | VO7A-61969-70| 197475 19670 1974-75 1969-10 || 197475 1963-10
AHAROS of 4 of Tof §of Tof §of Tof  gof Tof 4of
(ount Degree Degree [Count Deqree Degree | Count Degree [Degree | Count Degree Deqreel| Count Total Tota)
 Nore N6 63 66 (2000 9 9 | F2 B B |26 4 o4 [[ms W on
Ore 5508 n [N o7 sl oo o w1 ufwn o o
Tho W6 | ov YW % 3 oe 3 3w 5 s
Three ¢ N A T NP T ) NN S N (! NS NS | Y7/ 2 T
T0TAL 060 (o) (100) fsz () (o) [neen oy pon | s (o) (o) || 3ssea (100) (100

IS

]Excludes 3390 1974-75 faculty (8%) and 3913 196970 faculty {133) whose degree type or pre-doctoral award status 15 unknown,
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Ph.D. faculty had by far the highest percentage of pre-
doctoral support, with 66 percent of this group in 1974-75
having received at least one award. Among M.D.-Ph.D.'s, the
percentage of faculty with pre-doctoral awards was 38 per-
cent; among M.D.'s, it was only 8 perxrcent; and among non-
doctorals, 17 percent of the 1974-75 faculty had received
some pre-doctoral support.

Table 21 shows the distribution of the sources of all
pre-doctoral awards given to 1974-75 and 1269-70 faculty.
Overall, NIH was the largest source of suppcrt for faculty in
both time periods, providing 30 percent of the awards given
to the 1974-75 faculty, and 27 percent of the awards to 1969-
70 faculty. Academic institutionrs 2ccounted for the next
largest percentage of pre-doctoral awards (21 percent in
1974-75, 22 percent in 1969-70). Pxrivate foundations and
Public Health Service sources other than NIH each provided 10
percent or more of the pre-doctora® awards to faculty in
either time period. ’

2. Distribution and &Zource of Post-Doctoral Awards

Post-doctoral awards are given to persons already hav-
ing an M.D. or Ph.D. degree, and they support furthe:x train-
ing not directed toward obtaining a degree. Table 22 shows
that about half (49 percent) of the 1974-75 faculty with M.D.
or Ph.D. degrees had received post-doctoral awards, a slight
increase over the 47 perce~t of 1969-70 doctoral faculty.

Whereas M.D. faculty had much lower percentages of pre-
doctoral support than Ph.D. faculty, the percentages of
post-doctoral support for these two groups were about the
same. Fifty percent of 1974-75 M.D. faculty had received
at least one post-doctoral award, and 52 percent of the Th.D.
faculty in 1974-75 had received some post-doctoral support.
Faculty holding both M.D. and Ph.D. degrees had the highest
rate of post-doctoral support, with 64 percent having re-
ceived awards (38 percent had received one award; 26 paercent
had two or more awards). '

Table 23 shows that the same sources provided most of
the post-doctoral awards as were seen to have provided most
of the pre-doctoral support to medical school faculty. For-
ty-four percent of all post-doctoral awards to 1974-75 fac-
ulty (and 40 percent to 1969-7C faculty) came from NIH
(which provided 30 percent of the pre~doctoral awards).
About 20 percent of post-doctoral awards in either time per-
iod were giver. by private foundations (which cave 10 percent
of pre-doctoral awards). Academic institutions provided 10
percent of poust-doctoral awards (and more thar 20 percent of
pre-doctoral awards). Anoth%ﬁ;lz percent of post-doctoral

N\
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TABLE 21
GISTRIFTION OF PRE-DOCTORAL AMARDS TO MEDICAL SCHOOL FACULTY BY SQURCE OF AVARD, WITHIM JEGREE TYPE (1974-75 AND 1963-10,

oy Sentr

) DEGREE TYPE

SOURCE OF &~ "WFPRD_ i “THD TorDactora] TOTAL
PRE-DOCTORAL |~ 1874-75 1969-/0 1974-15 1969-70 1978-75 1969-70 1974-15 T963-10 L 1%5-/0

M) [Tof ToF 17of ot |fof Gof [dof Sof |Fof sof |Fof Hof [#af Zof [#of Sof } fof %of h:aof b of

hards Avards iards Avards [Awards Avards [Awards Awards Awards Awards [Awards Awards |Awards Awards |Awards AwardstAvards Avards|Rwards Avards
NIH w25 {16 19 [as 8 las M 3¢ [y 3 M 1900 25 f30 30 oI A
el ' ,, ,
Hlth Serv©| 70 o825 9 fwWE 9w 2 |nroowpwooa 9 Wm0 L7 I H
RS S R T T O 2 Y T T N 3 I R T /A B B B
0¢ | TS I TS 2 T I T - T T AN I Y A A IR O B
oherOiR | 3 Ok 1 o] Tl v omfme Mm% 69 2pwe 1HE W
1A s 208 1w o3 3| W 3w 3B 3pN6 3w 3
NSF R R I R TR T RO A ) I8 VA
Feleral- '&

Other N4y sl S| 5S|4 sy f) 7 4 0 7§87 5 s 5
Foreign g 6|3 5|8 4 A Mmooz 3 W5 THM jpae 3

Industr w1l 4lsm 2w yjmo 2w 36 1|71 2y v 3
o lm o ow e 9 |m w2 7 (M3 8| B 6| ¥ 8w 10| 9% 11

Foundation |1
Miscell B 58 71104 5§11 7|26 2 |2 4 8 IR RE! Igm 30140 5
Acadentc- ' ’

- Forelgn xR S )R T YA T I R A I S B (NN T Y 0 X 1 (1

lademic 166 19 |15 27 S 25 |42 26 1867 20 1309
Other 920 2fm sl 3o 28 2% 61 d 5pW 3 mo 2

kO I A I 1T 1 R

-~
J

TOTAL 869 (99)] g8 (01) [2312 (100) [1751 {100) [9183  (%9) {5790 {og) | 610 (99) | 8 (102 faors  {100) yisser  (38)

H

82 Wotal percents may vary s1ightly from 100% due to rounding.

dther Public health Service Includes NINK,




TRBLE 22

DISTRIBUTION OF OCTORAL MEDICAL SCHOOL FACULTY
NNWMRNP%FWQWMAMW&HHMNMWETWE

(197415 and 1969-70)
DEGREE TYPE
H0-Phl H0 « PhY) TOTAL DOCTORAL
NUMBER OF 197475 1969-70 1978-75  1969-70 19,415 1989-70 1978-15 196970
POST-DOCTORAL Cof 4 of 4of Lof  § of y
AWARDS Count  Degree  [egree Count Deggee Deg?éé Count  Degree De&}ee Count Deg#%g Dggﬁ%g
. { '
None 6% % % ey 5 n 5050 48 50 17595 49 L)
(ne 72 3 B} OB B " K11 I % 12470 3 %
I Tho 36 17 16 200 % g N n o 4382 12 13
o Three 1% ] ] a4 %003 3 1 3 4
B T N B R T 1 ¥ :
or 51891 (012 (1on) SN0 (W) 1030 (100) (100) 36042 (100)  ({100)
i| ‘ | ) !

Texcludes 2117 aut of 38159 1974-75 dostoral faculty (65) and 2135 out of £/912 1969-70 doctoral Faculty {85), hose degree type or
post-doctoral award status is unknowr.

otal percents nay vary slightly froe 1098 due 1o rundug,




TABLE 23
DISTRIBUTION OF POST-DBCSAL AWARDS TO DOCTORAL MEDICAL scHo0L FACULTY BY SOURCE OF AHARD.:NITHIN DEGREE TYPE (1974-75 AND 1968-70)

——

g 0

M0-PAD mn PHD TOTAL

197415 T965%-/0 19/4-75 ‘“’19\59'.70 197815 19p9-/0 1974-15 6510
SOURCE.OF  [Nurer Percent Iumber Percent |Number Percent Nunher—Percent | Number Percent |lumber Percent Nunber Percent| ‘unber Percent
SO0 | of  of | of of | of of | O of [of of [of of Jiof of } of of

AHARD tards Mards |wards Awards [hwards Avards | AYENGs Awards |Mwards Awrds |Wards Avards JAwards Awards || Avards Awards
e
AIH W% [ on |mmo oo [P0 w {moow s 8 o ouojae W
Other Public | .
e R NI T TR VI ISR LR N NN A 07 A L VA
s YO T Y N VYR | Y T O O O S I
0t N O I T T L R R A T A
Other DHEN ST YO T YO S T N AN I S S A VA
iA R R T N A N S U O T /2 A A
L O T T Y VS ST N A I
Crralter | M 4 (w4 | w2 B 3w oo mo s w3 m
Foreton ¢ 5 | 5 | 1 [Wo w3 e w2 1
Industry g 2 1w ¢ lw 1 W pmoo2o % 2w g2

ondation L@ @ o % law g |20 sl jes 19 s 0

e I I T T A I I O - L B LR

Academic-Forefon| 55 3 kY 3 oo | 1 10 1 | % ] | 60 1 | 176 1

Acadenic R T L R T T L L | O A I SN B/ CEE 10 6810
Other g 3 |3 2 |mo o2 ™ 2w o2 |8 1 li 2 w1
I e N -

o hen o b o) Dew o' R () jme o) as e [ oo) e (00
86 _——:%“"- T —— r 2 ..-_:‘ -‘v.-:-‘li_‘ -v.-.-a::l':-
1 Total percents may vary slightly fron 100% due to rounding, H

2 0ther Public Health Service fncludes NIIK,




awards (and of pre-doctoral awards) were given by Public
Health Service sources other than NIH.

3. Pre- and Post-Doctoral Support by Primary Specialty

Table 24 shows the percentage of faculty in each pri-
mary sprecialty who had received some pre-doctoral suppor:.
Fifty-six percent of faculty in Basic Science specialties in
1974-75 had received pre-doctoral awards, a slight increase
over the 51 percent of 1969-70 faculty in Basic Science..
Within this group of specialties, the percentage of faculty
with pre-doctoral awards ranged from 51 to 67 percent, except
for faculty in Basic Pathology. Only 16 percent of faculty
in Basic Pathology had received pre-doctoral suppor’.; this
relatively low percentage is due to the preponderance of
M.D. faculty (78 percent) in this specialty and the fact that
M.p.'s had the lowest rate of pre-~doctoral st pport (9 per-
cent).

: Clinical Science specialties had the lowest rates of

pre-doctoral support for faculty, with an overall 12 per-
cent of faculty in these specialties receiving some pre-doc-
toral awards. The clinical specialties with the highest
rates of pre-doctoral awards were Endocrinology (36 percent),
Nuclear Medicine (34 percent), Clinical Pathology (20 per-
cent), and Public Health and Prevention (26 percent).
About 4 out of every 10 fa. ..ty in Physical f<iences and En-
gineering or in Behavioral Science specialti 5 received pre-
doctoral support, as did 2 out of every 10 faculty in Allied
Health or in Administration specialties.

Table 25 shows the percentage of the doctoral faculty
in each primary specialty who received some post-doctoral
support. As with pre-doctoral awardz, post-doctoral awards
were given to higher percentages of faculity in Basic Sci-
ences (61 percent in 1974-75) than in Clinical Sciences (49
percent), althnugh this gap was considerably narrower than
for pre-doctoral awards. Among the Basic Science special-
ties, Biochemistry, Genetics, and Immunology were the areas
of the high2st rates of post-doctoral support, with about 70
percent of faculty in these specialties receiving awards.

Forty-nine percent of doctoral faculty in Clinical Sci-
ence specialties had received post-doctoiral awards. Within
this group, very large percentages of faculty in Endocyin-
ology (80 percent) and in General Medicine (71 percent) had
post-doctoral support. The percentages of doctoral fac:lty
with post doctoral awards in other specialties was 34 percent

for Physi-zl ' nces and Engineering, 27 percent for Ees-—
havioral Sc¢ieanc=s, 24 percent for Allied Health, and 23 per-
~ 59 - ‘
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TABLE 24

DISTRIBUTION OF “EDICAL SCHOOL FACULTY BY PRE-DOCTORAL SUPPORT,
WITHIN. PRIMARY SPECIALTY

(1978-75 and 1969-70)

FACULTY WITH PRE-DDCTORAL AWARDS

PRIMARY SPECIALTY 1974-75 Y989-70
‘ Percent of Faculty . Percent of Faculty
Count_ - Within Specialty Count Within Specialty

BASIC SCIENCE

Anatomy 782 62 544 56
Biochemistry 169, ; 67 1145 62
Biology, All 86 52 46 54
Biophysics 1 ' 58 80 56
Genetics 189 56 13 52
Immunology 163 59 79 50
Mir-o-Parisitology 600 : 58 453 54
Patiology - Rasic 244 ) 16 199 16
Pharmacoloqgy 698 i 64 501 61
Physiology 942 : 63 629 56
Al1 Other 57 | 51 37 40
(Total Basic Science) (5559) ; (56) (3844) (51)
CLINICAL SCIENCE T
Anesthesiology 67 6 39 6
parmatology 29 10 28 13
Endocrinology 125 - 36 72 33
Family Practice 29 8 3 9
Internal Medicine 524 n 279 10
General Medfcine . 186 14 210 15
Nuclear Medicine 84 34 54 34
. Neurology ag 13 68 13
Ob-Gyn . 87 8 64 } 8
Pathology - Clinfca? 146 20 83 17
Pediatrics 283 1 175 10
PM & R 32 9 21 8
Public Health & Prev. 127 26 102 26
Psychiatry 281 10 203 10
Radiology 182 10 105 10
Surgery 338 8 246 8
A11 Other 51 24 30 27
{Total Clinical Science) (2664) (12) (1782) ()
PHYSICAL SCIENCE & ENGINEERING 345 43 223 42

BEHAVIORAL SCIENCE

Psych~iogy 594 55 464 51
Sociology 154 23 19 23
Nther 31 61 19 59
(Total Behavioral Science) (879) (44) (593) (41)
ALLIED KTALTH 297 20 197 19
ADMINISTRATION 70 21 44 17
OTHER 104 38 46 _ 35
TOTAL 9518' 26 i 87292 25

TBased upon 37955 1974-75 taculty (excludes 3759-- J%-- whose primary specfalty or pre-doctorai support

status is unknown).
?9ased upon 26859 1969-70 faculty (excludes AN27--13%-- whose primary specialty or pre-doctoral sunport

status is unknown). — €0 -
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TABLE 25

DISTRIBUTICN OF DOCTORAL MEDICAL SCHOOL FACULTY BY
POST~-DOCTORAL SUPPORT, WITHIN PRIMARY SPECIALTY

(1974-75 and 1969-70,

DOCTORAL FACULTY WITH POST-DOCTORAL AWARDS

1974-75 1969-70
PRIMARY SPECIALTY Percent of Percent of
Doctoral Faculty poctoral Faculty
Count in Specialty Count in Specialty
BASIC SCIENCES
Anatomy 534 45 200 44
Bfochemistry 1809 73 1. 7C
Biology, All 96 63 & 67
Biophysics 107 65 63
Genetics 225 69 68
Immunology 189 70 be
Micro-Parisitology 564 59 421 55
Pathology - Basic 724 49 664 52
Pharmacology 687 64 501! 62
Physiology 316 63 650 59
A1l Other ) 37 43 31 45
(Total Basic Science) (5890) (61) (4310) (59)
LLINICAL SCIENCE
Anesthesiology 237 26 215 30
Dermatology 148 315 116 50
Endocrinology 280 80 178 80
Family Practice 37 n 12 35
Internal Medicine 3137 65 30 67
General Medicine 978 7 1175 73
Nuclear Medicine 123 54 82 58
Neurology 459 62 359 66
08-Gyn 406 ) 339 40
Pathology - Clinical 399 56 306 62
Pediatrics 1655 60 1205 62
PH &R 145 42 120 49
Public Health & Prev. 164 43 165 51
Psychiatry Nn25 42 864 41
Radiology 448 27 373 36
Surgery 1561 38 1255 41
A1l Other 108 54 61 56
(Total Clinical Science) (11455) (49) (8735) (53)
PHYSICAL SCIENCE & ENGINEERING 188 34 M 34
BEHAVIORAL SCIENCE
rsychology 319 28 230 29
Sociology 22 16 22 7
Other 14 a1 A 27
(Total Behavioral Science) (355} (27) (z58) (29)
ALLIED HEALTH 122 24 80 25
ADMINISTRATION 49 33 41 34
OTHER 48 3 24 35
TOTAL! 18205 51 13559 53

1
Figures are based upon 35521 1974-75 doctorai faculty (excludes 7% with missing information}), and
25530 1969-70 doctoral faculty (excludes 9% with missing information).
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cent for Administration. Between 1970 and 1975 there were
several sizeable shifts in the percentages of doctoral
faculty with post-doctoral support.

4. Pre- and Post-Doctoral Support by Major Academi
Departments '

Table 26 shows the rate of pre-doctoral support among
©1974-75 faculty affiliated with each major academic depart-
ment. Seventy-one perecent of faculty in departments of Bio-
chemistry had received pre-doctoral support. Other depart-
ments with relatively high percentages of faculty with pre-
doctoral awards were Anatomy (61 percent), Biophysics (59
percent), Genetics (59 percent), Microbiology (61 percent),
Pharmacology (64 percent), Physiology (63 percent), Biometry
(51 percent), and Molecular Biology (62 percent).

Table 27 shows the rate of post-doctoral support among
M.D. and Ph.D. faculty in the major academic departments.
In 12 of the 26 departments, at least half of the doctoral
faculty had received post-doctoral awards. The highest
percentages were in departments of Biochemistry (75 percent)
and Molecular Biology (73 percent). Other departments with
at least half of the doctoral faculty having received post-
doctoral awards include Biophysics (68 perceat), Genetics
(61 percent), Microbiology (64 percent), Pathology (51
percent), Pharmacology (66 percent), Physiology (65 percent),
Medicine (67 percent), Neurology (64 percent), Ophthalmology
(56 percent), and Pediatrics (59 percent).
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TABLE 26

DISTRIBUTION OF MEDICAL SCHOOL FACULTY BY
PRE-DOCTORAL SUPPQRT, WITHIN DEPARTMENT
(1974-75 and 1969-70)

FACULTY WITH PRE-DOCTORAL AWARDS
- 969~
DEPARTMENT 1974-75 1969-70
Percent of Percent of
Count Department Count _{ Department
BASIC SCIENCE

Anatomy 864 61 601 55
Biochemistry . 1080 n 785 66
Biometry 63 51 39 48
Bioohysics a5 59 76 58
Genet“cs 57 59 4 49
Micrubiology 708 61 490 55
Molecular Biology 97 62 55 61
Pathology 532 21 349 19
Pharmacology 670 64 501 63
Physiology 895 Z3 611 56

CLINICAL SCIENCE
Anesthesiology 80 7 46 7
Dermatology ' 42 17 4] 21
Family Practice 85 15 23 19
Medicine 970 15 633 14
Neurology , 169 20 90 15
0b-Gyn 185 14 1M 12
Opthalmology 96 16 68 14
Orthopedics 26 8 19 9
Otolaryngology 88 22 59 20
Pediatrics 461 14 321 14
Phys Med & Rehab 94 17 76 18
Psychiatry 1004 24 685 22
Pub H1th & Prev Med 356 3 263 31
Radiology 349 16 205 15
Surgery 402 ’ 12 267 N
NTHER 602 28 N7 24
TOTAL - 10070 ! 26 6772 2 25

14

]Based upon 3854C 1974-75 faculty (excludes 3166 -- 8% -- whose department affiliation
or pre-doctoral award status is unknown.

2Base-:! upon 2706: 969-70 facuity (excludes 3826 -- 1z -- whose department affiliation
or pre-doctoral award status is unknown.

- 63 -
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DISTRIBUTION OF DOCTORAL MEDICAL SCHOOL FACULTY
BY POST-DOCTORAL SUPPORT, WITHIN DEPARTMENT
(1974-75 and 1969-70)

TABLE 27

DOCTORAL FACULTY WITH POST-DOCTORAL AWARDS
DEPARTMENT 1974-75 1969-70
Percent of Percent of
Doctoral Faculty Doctoral Faculty
Count in Department Count in Department
BASIC SCIENCE

Anatomy 620 47 458 45
Biochemistry 112 75 837 Al
8icmetry 25 28 - 20 33
Biophysics 97 68 76 64
Genetics 60 61 44 59
Microbiology 703 64 476 58
Molecular Biology 1 73 53 65
Pathology 1183 51 932 52
Sharmacology 679 66 495 64
Physiology 888 65 635 61

CLINICAL SCIENCES
Anesthesiology 310 27 207 30
Dermatology 123 49 105 53
Family Practice 69 15 28 33
Medicine 4533 67 3328 69
Neurology 531 64 397 66
Ob-Gyn 521 40 399 43
Ophthalmology 336 56 256 53
Orthopedics 86 27 56 27
Otolaryngology 113 33 79 32
Pediatrics 1835 59 1348 61
Phys Med & Rehab 152 37 137 45
Psychiatry 1455 39 1078 38
Pub H1th & Prev Med 325 39 274 45
Radiology 737 36 490 40
Curgery 1291 39 1032 42
OTHER 533 41 363 46
TOTAL 18428 51 13603 53

1

Figures are based upon 36012 1974-75 doctoral faculty (excludes 2147 -- 6% with missing
information), and 25686 1969-70 doctoral faculty (excludes 2226 -- 8% with missing

information).

-
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VII. SPECIAL TOPICS

A. Faculty Characteristics by Sex

Tables 28A through 28E compare male and female faculty
at U.S. Medical Schools on a number of characteristics re-
lates to their training, current appointment, and employment
histories.

Table 28A shows that women represented 15 percent of
the total faculty of U.S. Medical Schools in 1974-75, a very
slight increase from 14 percent in 196%-70. There was a
great urievenness, however, in the distribution of this 15
percent of faculty among degree types, with small percen-
tages of doctoral faculty, as compared with well over half
of non-doctoral faculty, being women. In 1974-75, 5 per-
cent of M.D.-Ph.D. faculty, 10 percent of M.D. faculty, and
15 percent of #h.D. faculty were female, while women com-

srised 60 percent of faculty holding a Masters ¢=gree and
51 percent of faculty with a Bachelor or Associate degree.

In 1974-75, 42 percent of women held M.D. degrees,
and they comprised 10 percent of all M.D. faculty. 1In
contrast, 65 percent of males held M.D. degrees and ac-
counted for the remaining 90 percent of M.D. faculty. At
the same time, 30 percent of femal: faculty with Masters
degrees or less represented .8 percent of all non-doctoral
faculty, while 5 percent of male faculty without a doctoral
degree comprised 42 percent of all non-doctoral faculty.

It iz not appropriate to conclude from these data that
hiring policies favor the employment of male or female fac-
ulty within any degree category, since no analysis is pos-
sible in this study of the extent to which the degree distri-
bution of hired faculty of each sex reflects differential
degree distributions of male vs. female applicants for fac-
ulty positions.

Some indication can be seen, from Table 28B, of a
relationship between the sex of faculty and their rank
within each degree type. Generally, within each of the three
doctoral degree categories (M.D.,-Ph.D., M.D., and Ph.D.),
the percentage of women faculty increases with descending
rank. For example, 4 percent of M.D.'s at the rank of full
professor in 1974-75 were women, as were 9 percent of M.D.
associate professors, 13 percent of M.D. assistant profes-
sors, 20 percent of M.D. instructors, and 17 percent of M.D.
lecturers. Similar increases in percentages of women for
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TABLE 26A

SEX OF MEICAL SCHOOL FACULTY NITHIN DEGREE TYPE
(1974 - 75 AND 1969 - T0)

KALE FEMALE
PERCENTAGE OF
1974-75 1969-70 1974-75 1969-70 HOMEN WITH
Percent Percent Percent Percent | EACH DEGREE TYPE
Count ~ of ot of Count  of Count  of
Degree Degree Degree Degree | 1974-75  1969-70
HO-PnD 1881 95 1622 % 109 5 I 4 © 7 2
] 28N W N | s 0 [ M 9 8 )
PhD 9218 8 8515 86 1659 15 1069 1 2] i
| }
o Hasters 960 # 18] Y 1418 60 109 58 23 25
2 .
! Bachlor/Associate moow U N T moogs 1
T, wmos lmw & |en % | emo ow | ooy oy

! Figures are based on 41322 1974-75 faculty (excludes 392 -- 1) and 30522 1969-70 faculty (excludes 364 -~ 1%) whose sex and
95 degree type are known. ‘




TABLE 26B

SEX OF MEDICAL SCHOOL FACULTY
WITHIN RANK AND DEGREE TYPE

(1974 - 75)
MALE FEMALE PERCENTAGE
RANK AND DEGREE "PERCERT PERCENT (IJ:; I'EJI?(‘?EIN
OF RANK OF RANK RANK & DEGREE
COUNT | AND DEGREE | COUNT | AND DEGREE CATEGORY
Full Professors
MD-PhD 931 97 26 3 0+
MD 6609 96 243 4 4
PhD 2529 93 187 7 3
Non-Doctoral 51 62 31 38 1
(Total) (10120} (95) (487) (5) {8)
Associate Professors
MD-PhD a7 92 4 ' 8 1
MD 5588 91 539 9 9
PhD 2482 87 370 13 6
Non-Doctoral 39 46 11€ 54 2
(Total) (8649} {29} (10€€) (11) (17)
Assistant Professors
MD-PhD 400 92 34 8 1
MD 7795 87 1e7 13 19
PnD 3313 31 781 19 13
Non-Doctorat 400 46 472 54 8
{Total) (11908) (83) (2474) an (40)
Instructors d
MD-PhD 48 89 6 n 0+
MD 2105 20 513 20 8
PhD 535 75 176 25 3
Hon-Doctoral 541 38 901 62 15
(Total) (3229) (67) (159€¢) (33) (26)
Lecturers & Others
MO-PhD 27 93 2 7 a4+
MD 477 33 99 17 2
PhD 1353 72 139 28 2
Non-Doctoral 272 46 320 54 5
(Total) (1129) (67) (560) (33) (9)
TOTAL! 35026 85 6183 15 160%

Figures are based on 41,209 1974-75 faculty {excludes 505 - 1% whose sex, rank, or degree

type is unknown).
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descendihg ranks occurred among M.D.-Ph.D. faculty and
among Ph.D. faculty. ,

Table 28C contains the same faculty counts as does
Table 28B but it shows a direct comparison of- the academic
ranks of male and female faculty within each type of degree.
It can be seen that males holding M.D. or Ph.D. degrees (or
both) had far higher percentages of faculty at the rank of
full professor than did females holding a doctoral degree.
This contrast is greatest for faculty holding hoth M.D. and
Ph.D. degrees; 50 percent of the males in this group were
full professors, as compared with 24 percent of women hold-
ing both M.D. and Ph.D. degrees. Women in the M.D.-Ph.D.
category had higher percentages of faculty in all ranks be-
low full professor than did men in the combined degree group.
There were considerably higher percentages of full profes-
sors among men with either the M.D. or Ph.D. degree (29 per-
cent and 27 percent, respectively) than among women with
either the M.D. or Ph.D. degree (9 percent and 1l percent,
respectively). There were also slightly higher percentages
of associate professors among men than among women in
either of these degree groups, while there were higher per-
centages of faculty with ranks below associate professor for
women than for men.

Table 28D shows that women on U.S. medical school
faculties were, in general, slightly younger than their male
counterparts (average age 42.1 years as compared with 43.7
years). With respect to primary specialty, male and female
M.D. faculty differed little from one another either in
1974-75 or in 1969-70. At both points in time, however,
among Ph.D. and non-doctoral faculty, there were higher per-
centages of males in B&Sic Science and Physical Science
specialties, while there were higher percentages of females
in Behavioral Science specialties. Among non-doctoral
faculty, there were also higher percentages of males with
specialties in Clinical Sciences or Administration, but
lower percent-yges of males in Allied Health specialties.

Among doctoral faculty, somewhat greater percentages of
women than of men had held their 1974-75 or 1969-70 faculty
positions for five years or less. Overall, the average
length of 1974-75 current employment,was 6.7 years for
women, and 7.7 years for men. More female than male M.D.
faculty were in their first professional job (53 vs 45 per-
cent, in 1974-75; 61 vs. 55 percent, in 1969-70). Less
striking contrasts in this respect are seen for Ph.D. and
non-doctoral faculty.
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TABLE 28

RANK OF MEDICAL SCHOOL FACLLTY
WITHIN SEX AND DEGREE TYPE
(1974-75)

DEGREE TYPE

HD-PhD /A PhO HON-D0CTCAAL
RANK MALE FEMALE HALE FEMALE HALE FEMALE HALE FEMALE
bof ¥of 4 of 3 of % of Chof v of )
Count  Degree | Count Degras | Count Degree | Count Degree | Count Degree| Count Degree |Count Degree | Count Degree
Type Type Type Type Type Type Type Type
Full Professars B0 B 409 2| a3 9 oYY Y R 5t i1 2

hssociate Professors o0 BmEs 5| g lum 7 m B o1 N 8
hssistant Professors WA % BN BN | % | 7 40 29 ) & %

|
o Instructors : B3 6 61068 9 M W% 6! N 140 | w49
1] .
! Lecturers and Others q 12 2 M 2 S T S I | 19 8 [ ] @ U
TOTAL 1877 (IUU)L' 109 (101)| 2287 (100) | 251 (100) | %12 (100) | 1683 (99) | 1363 (ho0) | 1840 (100)
]

Figures are based on 41,209 faculty (excludes 505 - 1 whose sex, rank, or degree type is unknown).,
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TABLE 280

DEMOGRAPHIC- AND EMPLOYNENT HISTORY CHARACTERISTICS OF MEDICAL SCHOOL FACULTY

BY SEX AND DEGREE TYPE
(197675 and 1969-70)
L PERCENTAGES WITHEN DEGREE TYPE, BY SEX
e I97E EE?S 0§ - 70
OESCRIPTION W PO | Mon-Doctorall ¥ Ph Hon-Doctora]
Male  Fomale | Male Femala| fale FemaletMale Fenale|Male Fenale|Male Female
A R B
AGE
Below 30 ] 7] 3 §| 1 Wi o6 715 18
-4 2 o0l 3 {2 wiw v no w2 W
35-39 2 o pl 2 o owlWonpw o ounyw o wWpuwon
40-44 0 %P W o W Bnoownpao oapa wp w0
45-49 [ T - /S0 N AN O TN A - DN 0 I T A [
50-54 Wowy 1w on(no oyw w8 w8 10
5559 1 116 ilo& 8 6 by 5 81 4 0
60-64 § 4] 3 §1 3 11 ¢ 3o 1.3 5
Above B4 32 7] 2 2| 2 212 212 2 #
(Total) (99° (o) 1(100) (100)] (%9) o0y | (100} {100} 1 (oo} (100} (107} (h00)
PRIMAKY SPECIALTY GROUP
Basic Sciences N o6 sl W ngpw 1{®B 6|18 N
(Tinical Scleces 8 10 w00 Wy Loy Wi woN
Physical Sciences G ] § L RERH KO 1 2 3|08 2
Behavioral Sciences o W VTR I R L R A I O L T
Al ied Health R 5118 4 1L A 5116 4
Adninistration 0 ] ) 1|0 LI T L | 2 0| 12 1
Other L YR i 01 2] 3 2
(Tota) (99) (100) 1 (100) (00) {001} (noo) | (o) (%9)| o0} (100} | (99) (100)
YRS, 1M CURBENT EHLOWMENT
05 - 0 55| 48 S5 % s %5 60| S 0| 6 8
6+10 wonly o wnrado ow|w Bl BLW AN
1115 | 20 O AN 2 N A A O 4 A (1 O A {1 I 8
16-20 b 51 7 51 5 510 6 §1 5 4] 4 3
2-2% ] 21 3 3] 2 2] 3 | 3 2 1 2
26+ 13 2| 2 111 20 2 1] 2 11 ]
(Total) (00)  (a0) [ (10)  (s9) [ (00) {an)f(to0) (100} [(102) (100) | {100} (9)
TOTAL 4 OF PROFESSIONAL JOBS
fne (Corrent] S N N N N | TN S B ) B 1
Two - o5 N 01w sy nyn 608 8
Three | T N A A O N ' T A (1 (O U SN 20 I VA
Four § 61 8 wi o ny o 1106 51 9 8
Five - 3 21 3 41 6 6 2 21 1 21 3 1
Six or Seven- R TR R LR T T T .
(Total) (99) (e9) [ (100} {100) {000} (oo)f ey (oo (99) f(n00)  (100)
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TABLE 260 (Cont'a)

PERGENTAGES WITHIN DEGREE TYPE, BY SEX
074 - 75 1968 - 10

Tt Phl Non-Doctaral i PhD fon-Doctoral
Male Femle| Wale “Female| Wale Cemale|| Male Famale Male Femile] Male Female
H 4 4 5 H ¥ H b H H g %
ORIGINAL EMPLOYMENT SOURCE
Professional Employment
Federal Government 13 3 ] £0010 i on 218 f1 %0 4
U.S. State/Local Govt, ? 312 KN (| R T 4 3 g7 10 1
U.S, Hospital (Hon-Federa]) ,
or Private Practice 13 10 2 KN 9 12 ) ] ] 5 §
Other Emplogment 8 N 4 B s I | w8 w0y a o
(Total) (36) (28] (32) ()] (59) (o) () ()] (0) (9] (52) (52)
Profassicnal Training
AlT except Internship §
Residency % g arn Blu % | I I -
Internship-Residency o8 1 ] 0 0 40 M ] IR 0+
| (Total) (64) (M) (48) (w)] (3) (25) (64) (0] (4 (%) My (7
" Uher ool owl e 6|4 4w onla oy
|
(T07AL) {103)  (100)} (300) - hn) (00} (00} (%) (%) (100)  (100){ (100) ~ (99)
foproximate Faculty Counts on
Which Percentages are Based | 24519 2605 | 9217 1658 | 1374 1853 |18398 181 | 6d9d 1067 {1160 1492

l

Includes MO-PRD faculty and D faculty,

2

it

Total percents may vary slightly from 100 due to rounding,




Very little difference is seen in the original source
of male as compared with female faculty within the Ph.D.
and non-doctoral degree groups. However, among M.D. faculty,
relatively more men than women came to medical schools from
other professional employment (36 vs. 24 percent, in 1974-
75; 31 vs. 24 percent, in 1969-70), and higher percentages
of female than of male M.D.'s came directly from internships
or residencies (48 vs. 39 percent, in 1974-75; 44 vs. 40

percent, in 1969-70).

Table 28E shows that percentages of male and of female
faculty having each type of employment were about the same
in 1974-75, although slightly more men than women had full-
time appointments, while slightly more women than men were
employed part-time by medical schools. Involvement in
teaching as an area of responsibility was somewhat greater
among male than female Ph.D. faculty, and among female than
male non-doctoral faculty. Involvement in research was far
greater among male than among female M.D.'s or non-doctoral

“"faculty.

B. Faculty Characteristics by Ethnic Groups

Tables 29A, B, and C contain data on characteristics of
medical school faculty of different races or ethnic groups.
There was a relatively high rate of missing information for
this item (6 percent of 1974-75 faculty and 16 percent of
1969-70 faculty). Of those whose race/ethnic origin is
known, 87.7 percent of 1974-75 faculty and 90.4 percent of
1969-70 faculty, were Caucasian (Table 29A). Black Ameri-
cans comprised 1.9 percent of the total 1974-75 faculty, and
1.8 percent of the 1969-70 faculty; Chinese or Japanese, 2.6
percent in 1974-75 and 2.2 percent in 1969-70; other Asians,
3.6 percent in 1974-75, and 2.0 percent in 1969-70; Puerto
Ricans, 0.8 percent of 1974-75 faculty, and 1.0 percent of
1969-70 faculty; Mexican American, 0.2 percent of faculty at
either point in time; other Hispanic, 1.5 percent of 1974-75
faculty, and 1.2 percent of 1969-70 faculty; American In-.-
dian, less than 0.1 percent of faculty at either point in

75 faculty, and 1.3 percent of 1969-70 faculty.

The percentages of non-Caucasians on medical school
faculties were highest among M.D.-Ph.D. faculty in each year,
with 16 percent of 1974-75 M.D.-Ph.D. faculty, and 15 per-
cent of 1969-70 M.D.-Ph.D. faculty being of other than Cau-
casian origin. Among the faculty holding both an M.D. and a
Ph.D., 12.5 percent in 1974-75, and 10.0 percent in 1969-70,
were Asian; 1.9 percent in both years were Hispanic; and 0.7
percent in 1974-~75, and 1.2 percent in 1969-70, were Black

...'72...
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- TABLE 28E

APPOINTMENT CHARACTERISTICS OF MEDICAL SCHOOL FACULTY
BY SEX AND DEGREE TYPE

(1974 - 75)
PERCENTAGES WITHIN DEGREE TYPE, BY SEX
APPOINTMENT 1
CHARACTERISTICS MD PhD Non-Doctoral
M F M F M F
(%) (%) (2) (%) (%) (%)
TYPE OF EMPLOYMENT
Strict Full-Time 63 62 87 83 83 82
Geographic Full-Time 22 20 8 7 9 7
Part-Time 15 18 5 10 8 12
(Total) (100) (100) (100) (100) (100) (101)2
TEACHING RESPONSIBILITY
Full Teaching 7 7 3 5 10 17
Part Teaching 87 84 83 74 57 56
No Teaching 6 9 14 21 34 27
(Total) (100) (100) (100) (100) (101) (100)
RESEARCH RESPONSIBILITY
Full Research 2 3 10 16 12 8
Part Research 60 46 79 70 34 23
No Research 38 51 N 14 54 69
(Total) (100) (100) (100) (100) (100) (100)
Approximate Faculty Counts
On Which Percentages Are
Based 24114 2648 9142 1645 1351 1832

1
Includes M.D.-Ph.D. and M.D.-only faculty.
2Tota] percents may vary slightly from 100% due to rounding.
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TBLE 29

RACE/ETHNIC GRIGIN OF MEOICAL SCHOOL FACULTY
BY DEGREE TYRE

(1974-75 ard 1959-70)

e s i e ——— 4278,

DEGREE TYPE

RACE/ETHNIC HD-PhD H PhO ON-DOCTORAL

ORIGIN 1974-15 1969-10 197825 | 19970 1974-15 1969-70 197475 1 1968-70
5 of ?of 1 of v of of 5 of 1 of )
Count Degree| Count Degrée | Count Dearee| Count Degree| Count Deares | Count Degree | Count Degree | Count Degree
Biack Anerican (ISR A R A U N S 28 N AN 28 O N YL N IO A 0 A 5
Anerfcan Indian rZR R S BT T N N NN 1) N SO0 T N L 0
Mexican Anerican A3 N AN T AN & N/ O R 1 O § 0
Puerto Rican O S TN 2SN I N N 1 N N I AN O B 2
Other Hispanic ¢/ B R A - R S | O I R B § 0y 1 1
Chinese/dapanese | 154 8| 4 7| a7 2| % 2| W 3| W 3 B2 % 1
Other Asfan 4| g6 3| m &g mo2pwm 3f w2 oo 1N 1
LLaucasfan 1566 83| 183 85 {ams g | UM 0| % 0600 % | um o 89 1M K
Other TN I T I T < 2 N ' I N AN 2 AN I I O I
TOTAL 1877 189)) un (%9 (234 (100)| 1% (00)| 1030 (l00)| €69 (ion)| 3098 (101) | 1928 (101)
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TABLE 29 (cont'd)

RACE/ETHNIC ORIGIN OF MEDICAL SCHOOL FACULTY
BY DEGREE TYPE

(1974-75 and 1969-70)

TOTAL
RACE/ETHNIC ORIGIN 1974-73 of 196970
Count  Total | Count _ Total
Black American 746 2 473 2
American Indian 13 0+ 9 0+
Mexican American 78 - 0+ 42 o+
Puerto Rican 315 1 264 1
Other Hispanic 581 1 309 1
Chinese/Japanese 1028 3 565 2
Other Asian 1398 4 516 2
Caucasian 34366 88 23569 90
Other 671 2 337 1
ToraL! 39196 (101)2 26084  (99)

1
Excludes 2518 1974-75 faculty (6%) and 4802 1969-71 faculty (16%) whose degree
type or race/ethnic origin is unknown.

Total percents may vary slightly from 100% due to rounding.
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American. Although the overall percentage of Black Ameri-
cans on medical school faculties remained nearly identical,
there was a decrease of 0.5 percent over five years, among
M.D.-Ph.D. faculty, and an increase of 1.4 percent among non-
doctoral faculty. The only other shifts in percentages of
minority groups over the five-year period occurred among
M.D.-Ph.D. and M.D.-only faculty, of whom Asians comprised
2.5 percent more in 1974-75 than in 1969-70.

Tables 29B and 29C are based on the 88.3 percent of
1974-75 faculty who had U.S. citizenship. Table 29B shows
the relationship between race/ethnic origin of U.S. citizens
and faculty rank in 1974-75, for each degree type. While
M.D. and Ph.D. Caucasians were about evenly distributed
among the three highest ranks, each minority group had rela-
tively more assistant professors than associate professors,
and relatively more associate professors than full profes-
sors. Thus, there was an inverse relationship between fac-
ulty rank and the percentages of minority group U.S. citi-
zens, for the three highest ranks. Table 29B also shows
that the percentage of M.D.'s of Hispanic origin employed at
the rank of Instructor (16.5 percent) was more than double
the percentage of M.D. instructors of any other ethnic
origin.

Table 29C shows several other characteristics of 1974-
75 faculty with U.S. citizeuship by their race/ethnic ori-
gin. The table shows that %“he percentage of Asians (40 per-
cent) in Basic Science specialties was far higher than the
percentage for the other race/ethnic groups (19 to 28 per-
cent). The percentage of Hispanic faculty (72 percent) in
Clinical Science specialties was higher than the percentage
for the other ethnic groups (54 to 64 percent).

The data on the sex of faculty by race/ethnic origin
shows that the percentage of women was higher among Black
Americans (28 percent) than among other race/ethnic groups
(ranging from 15 to 20 percent female).

No notable differences in the nature of employment of
faculty of different ethnic origin are seen, except that
relatively more Hispanic faculty (21 percent) had part-time
appointments in 1974-75 (as compared with between 10 and 16
percent of other groups). Relatively more Black Americans
(22 percent), and fewer Caucasians (14 percent) functioned
in only one major area of responsibility than was the case
for Asian, Hispanic, or other minority groups {16 to 18 per-
cent). Similar percentages of all race/ethnic groups were
involved in teaching responsibilities in 1974-75, but re-
search involvement varied greatly by ethnic groups. While
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TABLE 298
RANK AHD DEGREE DISTRIBUTION OF MEDICAL SCHOOL FACULTY WITH U.S, CITIZENSHIP BY RACE/ETHNIC ORIGIN

(1874-75)
RACE/ETHNIC ORIGIN
, (aucasian Black Anerican Asian H1spanic Other
RARK AKD Fercant Percent Percent Percent Fercent
DEGREE Cont of Ethnic | Count  of Etheic | Cont  of Ethic | Count  of Cthnic Count ~ of Ethnic
Group Sroup Broyp Group roup
Full Professors
MD-Phd 152 2 3 ] 4] 4 6 1 § 2
0 6086 19 87 9 36 R 14 1 § 16
Pho 274 ] ) 4 57 8 12 2 2 8
Xon-Doctoral 76 0+ 0 0 0 0 ] 0+ | 0+
(Total) (9268) (29) (102) {14) () (23) (133) (20) o) (26)
Associate Professors e
¥o-PhD 309 ! ] 0+ 17 2 § ] § 2.
)] 4975 1 108 14 1 15 103 16 5 15
PO AN 1 k) 4 il 12 2% 4 2 ]
Non-Doctoral 191 ] y | 2 i ] 0+ 0 0
, (Total) (m97) (24) {149) (20) (219) (30) (1 (20) (85) (&)
3 Bssistant Professors
, M0-PhD At ! 2 0+ 13 2 | 0+ 2 1
M0 5403 20 157 2 145 20 167 - % 78 2
PhO 2% 1t 64 y ) N 3% b 40 1
Non-loctoral 11X 2 55 § ] O 18 ] 4 |
(Total) (10617) (33) (218) (38) (241 (33) (222) (34) (124) (35)
Instructors
HD-PhD 2 0 0 0 ] 0+ I 0+ 0 0
i 1543 3 5 8 Ll 5 109 16 ] 8
PhO EXY4 2 1 2 8 I I 2 2 !
Hon-Doctoral 1198 4 % 12 2 3 28 4 12 ]
(Total) (3294) (10) (159) (22) (68) (9) (149) (23) (41) (1)
Lecturers & Others
H0-PhD 9 0+ 0 0 0 0 0 0 0 0
M 364 ! i 2 12 2 1 2 9 2
Pho 306 | 3 0+ 18 2 5 | § ]
fon-Doctoral 49 ? b 4 0 ] ] 1 ] ]
(Total) M) (4) (46) (6) (40) (5) (19) (3) (18) (4)
TOTAL wat (1o) o (100) mo (o) 6 (100) ¥ o)

l Excludes 4685 (13¥) out of 36832 faculty with .S, citizenship, whose rank, degree, or ethnic origin is unknown,

t Total percent may vary slightly from 100% due to rounding,
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THBLE 25¢

DEMOGRAPHIC AND APPOINTHENT CHARACTERISTICS OF MEDICAL
SCHOOL FACULTY WITH U.S. CITIZENSHIP BY RACE/ETHIC ORIGIN

(1974-75)
RACE/ETHNIC ORIGIN
Caucasian Black American Bsian Hispanic {ther
DESCRIPTION Percent Percent Percent Percent Percent
Cont  of Ethnic | Count  of Ethaic | Count of Fthnic | Count of Ethnic | Count  of Ethnic
Group browp | Group broup Group
PRIMARY SPECIALTY GROUP '
Basic Sciences 7930 2% 13 19 %9 40 123 19 9 28
Clinical Sciences 19438 ] 413 ) 399 5 466 Il 20 £4
Physical Sciences 678 2 § | 14 2 ] | 4 |
Behavioral Sciences 1800 § 95 13 10 | ki) 5 12 4
Allied Health 139 ! 50 ] 16 2 13 2 I 3
Adninistration 05 1 18 2 ] 0 § | 0 0
Other | 248 l 8 | ] 0+2 ] 0t ] 0+
(Total') (31789)  (100) (1) {i00) (128)  (%9) (650)  (100) (345)  (100)
6t
Hale 27574 ) 540 1 595 80 543 8 0 8
Female 4768 15 A7 8 149 | 118 18 49 14
' (Total) (323%9)  (100) (1) (100) (144)  (100) (661)  (100) (359) (]00)
~  TYPE OF EMPLOYMENT
® Strict Full-Tine 22090 M 485 § 561 76 123 65 248 10
! Geographic Full-Time 510 7 122 17 10 5 9 14 56 16
Part-Time 4040 13 120 16 N 10 140 2 LY 15
(Total) (32040)  (100) (1) (wo0) f (r2) (o) (656)  (100) (3%6)  (01)
WUNBER OF RESPONSIBILITIES
One 69 - U 159 2 12 18 105 16 5 16
Tvo 11943 B n Y] 306 [ 30 4 138 1
Three 1021 B 18 % 20 28 m A 109 il
Four 4660 15 15 0 | & 12 63 10 non
Five 191 ] 2 i | 0 4 ] 2 |
(Total) (3153)  (101) (75) (%) (n0)  (100) (650)  (101) (353)  (101)
TEACHING RESPONSIBILITY
Full Teaching . 1965 b 7 10 46 § 83 10 R 9
Part Teaching 26419 8 52 L] 584 80 531 82 294 8
No Teaching 3150 1 118 16 m i 5 § aqJ 8
(Total) (n54)  (100) (13)  (100) (730)  (100) (650)  (100) (383)  {100)
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TABLE 29 (Cont'd)

RACE/ETHNIC ORIGIN
(aucasian Black Aerican Asian Hispanic Other
DESCRIPTION Percant Percent Percent - Parcent Percent
Count of Ethnic | Count of Ethmic | Count of Ethmic | Count of Ethnic | Cownt  of Ethnic
broup Broup Growp Group Group
RESEARCH RESPONSIBILITY :
Full Research 1309 4 17 2 89 9. .| W 2 12 3
Part Research 19630 62 20 ki n 65 8 i 25 il
Ho Research 10595 k! 43 60 18 2 39 5 126 3%
(Tota?) (35%) (00 (735) (100 () (00) | (50) (00) | ()  (100)
TOTAL NUMBER OF PROFESSIONAL JOBS ‘
One {Current) 13972 43 288 3 s k) M ] 1% ki
Tvo 9333 0 186 % A3 2 164 % 13 3
Three 483 18 14 15 148 20 90 14 ) 14
Four 247 1 1 10 63 8 2 6 B Ll
Five 935 3 5 1 i) 4 14 2 ] 2
§ix or Seven 563 2 3 4 15 2 N 2 16 5
(Total) (326)  {100) (1) (00) (45)  (100) - | (662) (100) (%) (%)
YEARS IN CURRENT EMPLOYMENT
- 05 15076 a Kl 52 kK|l 45 0 46 193 54
§=19 8116 % 19 2% 2% 2 190 2 9 i
1-15 4591 14 ¥ om 135 18 123 18 4 13
16-20 2209 7 49 7 B 5 30 5 15 4
21-25 nis ¢ 2 3 18 2 10 ] b 2
264 m 3 |1} 2 9 ] ] i 1 0
(Total) gaay - (0o) (780) (o) (131)  (%9) (857)  {100) (360)  {100)

1 Total faculty counts vary somewhat, dua to missing data,
l Total percents may vary s1ightly from 1004 due to rounding,
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74 percent of Asians, 66 percent of Caucasians, and 64 per-
cent of U.S. citizens of "other" ethnic background had
research responsibilities, only 40 percent of Black Ameri-
cans and 46 percent of Hispanic faculty were involved in
research.

~ Relatively more Hispanic faculty (51 percent) than
other ethnic groups among 1974-75 faculty (between 37 and
43 percent) were employed in their first professional jobs.
There was not great variation in the length of time faculty
of different ethnic groups had held their 1974-75 faculty
appointments, although Black Americans and "other" minority
groups had slightly higher percentages (52 and 54 percent,
respectively) of faculty holding their positions for five
years or less compared with between 45 and 47 percent of
Caucasian, Asian, or Spanish faculty.

C. Characteristics of Foreign Medical Graduates on
U.S. Medical School Faculties

There has been much interest-in recent years in
graduates of foreign medical schools who are on the faculty
of U.S. medical schools. Table 30A shows that 78 percent
of 1974-75 medical school faculty with M.D.'s received
their medical school training in the United States, a
2 percent drop from 80 percent of the 1969-70 M.D. faculty.
At both points in time, 2 percent of M.D. faculty had
received their M.D. degrees from medical schools in
Canada. In 1974-75, 20 percent of M.D. faculty had been
trained in countries other than the U.S. or Canada, a
2 percent increase over the percentage of foreign-
trained M.D. faculty in 1969-70.

Table 30B summarizes several characteristics of M.D.
faculty having received their M.D. degrees from U.S.,
Canadian, or foreign medical schools. All of the M.D.
faculty trained in the U.S. were U.S. citizens. About
three-fifths (59 percent) of 1974-75 faculty trained in
Canada were U.S. citizens, while nearly all of the
remaining two-fifths (39 percent) were citizens of Canada.
Over the five-year period since 1969-70, this represents
almost no change in the citizenship of Canadian-trained
M.D.'s. In 1974-75, 42 percent of the graduates of foreign
medical schools were U.S. citizens, while 57 percent were
citizens of countries other than the U.S. or Canada, This
represents a considerable shift in citizenship of foreign-
trained M.D. faculty in 1974-75 as compared with the
earlier data; 4in 1969-70, 49 percent of foreign trained
M.D.'s were U.S. citizens and 51 percent were citizens of
foreign countries. Thus, overg&.five—year period, the
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TABLE 30A

SCHOOL FACULTY

COUNTRY OF TRAINING OF M.D. MEDICAL

(1974-75 and 1969-70)

1974-75 1969-70
COUNTRY OF Percent Percent
MD DEGREE Count of Count of
MD's MD's
U.S. 21175 78 | 16232 80
CANADA 530 2 446 2
FOREIGN 5423 20 3605 18
(TotAL!) (27128) (100) [(20283) (100)

1 : :
Figures are based on 27128 of 27275 1974-75 M.D. faculty (99.5%)
and 20283 of 20317 1969-70 M.D. faculty (99.8%) whose country of
training is known.
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TABLE

308

DEMOGRAPHIC AND EMPLOYMENT HISTORY CHARACTERISTICS
OF M.D. MEDICAL SCHOOL FACULTY BY COUNTRY OF TRAINING

(1974-75 and 1969-70)

PERCENTAGES WITHIN COUNTRY OF M.D. TRAINING
DESCRIPTION 1974 - 75 1969 - 70
U.S.] Canada Foreign U.S. | Canada Foreign
% - % % % % %
CITIZENSHIP
United States 100 59 42 100 59 49
Canadian 0+ 39 1 0+ 38 1
Foreign 0+ 2 57 0+ 3 51
(Total) (100) (100) (100) (100) (100) (100)
PRIMARY SPECIALTY :
A. Basic Sciences 9 14 18 1 18 23
B. Clinical Sciences
Anesthesiology 3 4 9 3 5 8
Dermatology 1 1 0+ 1 1 1
Endocrinology 1 2 1 1 1 1
Family Practice 2 2 1 0+ 0 0+
Internal Medicine 20 12 15 16 6 10
General Medicine 6 3 3 9 5 6
Nuclear Medicine 0 1 1 0+ 2 0+
Neurology 3 4 3 3 4 3
Ob-Gyn 4 4 5 5° 5 4
Pathology-Clinical 2 2 4 2 2 3
‘Pediatrics n n 10 10 12 9
PM & R 1 2 2 1 1 2
Public Health & Prev. 1 2 1 2 2 1
Psychiatry n 14 9 12 17 9
Radiology 6 6 8 5 6 7
Surgery 17 14 10 18 n 10
Other Clinical 1 1 1 0+ 1 1
C. A1l Other -1 1 0+ 1 1 1
‘ (Total) (100) { (100) (o (99) | (100) {99)
YEARS IN CURRENT EMPLOYMENT
- 48 50 60 53 58 68
6-10 24 25 24 24 25 22
11-15 14 14 n n 9 7
16-20 7 6 4 6 4 2
21-25 4 3 1 4 3 1
26+ 3 2 1 2 1 1
(Total) (100)- {~~(100). (101) (100) (100} (101)
TOTAL # OF PROFESSIONAL JO8S
One (Current} 46 45 44 57 55 50
Two 3 32 26 27 27 26
Three 14 14 16 1N 12 14
Four 6 4 8 4 3 6
Five 2 4 4 1 2 3
Six or Seven 1 1 2 1 1 1
(Total) (100) (100) (100) (101) (100) (100)
Approximate Faculty Counts On ) :
Which Percentages Are Based 21140 520 5320 16180 423 3520

.I -t nr
Total percents may vary slightly from 100% due to rounding.
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r
percentage of foreign-trained M.D. faculty with U.S. citi-

zenship fell 7 percent.

There are some notable differences in the primary
specialties of U.S., Canadian, or foreign-trained M.D.
faculty. 1In 1974-75 and in 1969-70, the percentage of
foreign~trained M.D. faculty in Basic Science specialties
was twice as high as the percentage of graduates of U.S.
medical schools (18 vs. 9 percent in 1974-75; 23 vs. 11
percent in 1969-70). Within the Clinical Sciences, there
were relatively more foreign-trained than U.S.-trained M.D.
faculty in Anesthesiology, and relatively more U.S.-
trained than Canadian or foreign-—-trained faculty members
in Internal Medicine, General Medicine, and Surgery.
Further, at both points in time, higher percentages of
Canadian~-trained M.D.'s than U.S. or foreign-trained M.D.'s
were in Psychiatry.

In 1974-75 and in 1969-70, U.S.-trained M.D.
faculty had held their current faculty appointments for
a somewhat longer period of time than had Canadian-
trained M.D.'s, and for a considerably longer time than
had foreign-trained M.D.'s. The percentage of M.D.
faculty in their jobs for a period of five years or
less was 48, 50, and 60 percent for U.S., Canadian,
and:- foreign-trained M.D.'s, respectively, in 1974-75; and
was 53, 58, and 68 percent for these three groups in
1969-70. There was an overall trend toward longer faculty
tenure in 1974-75 than in 1969-70, but the differences
among U.S., Canadian, and foreign-trained M.D.'s remained
the same for the two time periods.

Another interesting comparison among these three
groups of M.D. faculty is that foreign-trained M.D.'s
came to their 1974-75 or 1969-70 faculty positions with
slightly more previous professional jobs than did U.S.
or Canadian-trained M.D.'s.

Tabie 30C shows the appointment characteristics of
1974-75 M.D. faculty by their country of training.
Generally, .similar percentages of U.S. and Canadian-
trained M.D. faculty were employed in each academic rank.
However, there were relatively fewer foreign-trained
M.D.'s employed at the higher ranks, and higher percer.-
tages of foreign-trained faculty at the lower ranks, as
compared with U.S. or Canadian-trained M.D.'s.

There was a slightly higher percentage of U.S.-
trained M.D. faculty (16 percent) than Canadian or
foreign-trained M.D. faculty (12 percent) having part-
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TABLE 30C

APPOINTMENT CHARACTERISTICS OF M.D. MEDICAL
SCHOQL FACULTY BY COUNTRY OF TRAINING

(1974-75)

PERCENTAGES WITHIN COUNTRY

DESCRIPTION OF M.D. TRAINING
u.s. Canada Foreign
RANK % (% (%)
Full Professors 31 3 20
Associate Professors 25 28 21
Assistant Professors 33 32 . 40
Instructors 8 7 16
Lecturers & Others 2 2 4
(Total) ' (99)! (100) (101)
TYPE OF EMPLOYMENT
’ Strict Full-Time 61 64 68
Geographic Fuli-Time 22 24 20
Part-Time 16 12 12
(Total) (99) (100) (100)

TEACHING RESPONSIBILITY

Full Teaching 7 6 6
Part Teaching 87 88 84
No Teaching 6 6 10

(Total) (100) (100) (100)

RESEARCH RESPONSIBILITY

Full Research 1 2 4
Part Research 59 62 59
No Resedarch 40 36 37

(Total) (100) (100) (100)

Approximate Faculty Counts

On Which Percentages Are
Based 20818 519 ‘ 5349

1
Total percents may vary slightly from 100% due to rounding.
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time appointments to medical school faculties. The
three groups of M.D. faculty all had similar rates of
involvement in teaching and research responsibilities,
although there were slightly fewer foreign-trained M.D.'s
with teaching responsibility (90 percent vs. 94 percent
for U.S. or Canadian-trained M.D.'s), and there were
slightly fewer U.S. trained M.D.'s involved in research
(60 percent, as compared with 63 or 64 percent of
Canadian and foreign-trained M.D.'s).

D. Characteristics of Newly-Hired Faculty

Faculty considered newly-hired as of January, 1975,
include all faculty who began their employment at a
U.S. medical school or who transferred from the faculty
of one medical school to another between July, 1974,
and January, 1975. This included 4,039 persons, accounting
for 9.7 percent of the total 1974-75 faculty force.

‘Table 31A shows the academic. ranks to which
newly-hired faculty were appointed. About half of all
newly-hired faculty holding doctoral degrees were hired
at the level of assistant professor although the parcent-
ages of assistant professors in the total 1974-75
faculty population (see Table 1) ranged from 22 percent
to 38 percent among the degree types. Sixteen percent
of newly hired M.D.-Ph.D. faculty, 34 percent of those
with M.D.'s, and 31 percent of those with Ph.D.'s were
hired at a rank below assistant professor. In each
degree category this percentage is far higher than the
percentage of instructors, lecturers, and others in the

total faculty population (4 percent of M.D.-Ph.D. faculty,
13 percent of M.D.'s, and 11 percent of Ph.D's). Thus,
greater percentages of newly-hired doctoral faculty were
in the lower academi. ranks than were assistant profes-
sors, instructors, lecturers, and others- in the total
faculty population. '

Table 31B shows several characteristics of newly
hired faculty of each degree type. The percentage of
women was higher among new-hires (18 percent) than among
all 1974-75 faculty (15 percent). This was particularly
true among newly-hired Ph.D. faculty, of which 21 percent
were women (as compared with 15 percent of all Ph.D.
faculty -- see Table 28A).

Newlv-hired faculty were considerably younger than
the overall 1974-75 faculty population. Eleven percent of
new-hires were below 30 years of age, compared with 3 percent
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TABLE 31A
NEWLY-HIRED HEDICAL SCHOOL FACLLTY

_ BY RANK AND DEGREE TYPE
(1974.75)
DEGREE TYPE
W0-7h0 W Pho fion-Doctora] TOTAL
RANK . Percent Percent Percent <. Parcent Percent
‘ Comt  of Cont  of Count  of Count  of ot of
Degree Degree Degree Degree Deqree
Full Professors % 7 22 g L) 5 0 0 295 8
Associate Professors 17 14 21 9 % 10 4 ] 338 9
L st Profassars g9 lm ow | o, w noon | wm g
" Istructor oy oo | woow | e | g
Lecturers and (thers 9 ] 147 § 18 13 62 2 3% 9
TOTAL 126 (100) 2604 (101) l878 (99) 219 (100) 38852 (101)

! Enployment bequn between July 1974 and January 1975,
Excludes 156 (43) of newly-hired faculty whese rank or degree type is unknown.
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TABLE 318
DEMOGRA?HIC AND APPOINTMENT CHARACTERISTICS OF 2

NEWLY-HIRED'MEDICAL SCHOOL FACULTY, WIiTHIN DEGREE TYPE
(1974-75) -
PERCENTAGES WITHIN DEGREE TYPE
DESCRIPTION MD-PhD MD PhD Non-Doctoral Total
% F4 % H
SEX
THale 92 87 79 )| 82
Female 8 13 21 59 18
(Total) (10D) (100) (100) (100) (100)
AGE
“Below 20 3 5 18 4C n
30-34 21 48 44 - 30 45
35-39 34 22 19 10 20
40-44 19 9 9 12 10
45-49 n 7 6 5 7
50-54 7 5 3 2 4
55-59 2 2 1 0* 2
60-64 1 1 1 0+ 1
Above 64 2 1 0+ 0 1
(Total) (100) (100) (101) (99) (101)
TYPE OF EMPLOYMENT i
Strict Full-Time 87 68 87 80 74
Geographic Full-Time 9 17 6 7 13
Part-Time 4 15 7 13 13
(Total) (100) (100) (100) (100) (100)
NUMBER OF AREAS OF RESPONSIBILITY
One 13 12 27 1 17
Two 24 33 52 40 38
Three 51 4 18 15 34
Four 1" 14 3 4 n
Five ¢ 0+ 0+ 0 0+
: (Total) (99) (100) (100) (100) (100)
TEACHING RESPONSIBILITY
~Full Teaching 0 6 4 15 6
Part Teaching 86 86 70 55 80
No Teaching 14 8 27 29 14
(Total) (100) (100) (101) (99) (100)
RESEARCH RESPONSIBILITY
Full Research n 2 20 10 7
Part Research 76 52 68 29 55
No Research 13 46 13 61 - 38
(Total) (100) (100) (101) {100) (100)
TOTAL # OF PROFESSIONAL JOBS
One {Current) 21 44 28 21 38
Two 34 30 30 30 30
Three 21 14 21 19 16
Four 15 7 n 14 8
Five 4 3 5 8 4
Six or Seven 6 2 6 8 4
(Total) (101) {100) (101) (100) (100)
COUNTRY OF M.D. DEGREE
U.S. 52 74
Canada 2 1 (Not Applicable)
Foreign 46 24
(Total) (100) (99)
]Employment began between July, 1974, and January, 1975.
2Based on 3903 newly-hired faculty, including 128 M.D.-Ph.D.'s, 2612 M.D.'s, 903 Ph.D.'s

and 260 non-doctorals.
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TABLE 318 (Cont'd)

PERCENTAGES WITHIN DEGREE TYPE
DESCRIPTION MD-PhD MD PhD Non-Doctoral || Total
S % % %
CITIZENSHIP .
u.S. 62 79 85 96 81
Canada 1 1 2 1 1
Foreign 37 20 13 3 18
(Total) (100) (100) (100) (100) (100)
ORIGINAL EMPLOYMENT SOURCE
Professional Employment
Federal Government 8 1" 3 4 9
U.S. State/Local Governmen% 1 1 2 8 2
U.S. Hospital (Non-Federal)
or Private Practice 6 12 3 n 10
Other Employment 22 8 k] 30 16
(Total] G | G| G (53) (37)
Professional Training
ATl Except Internship-Residency 33 24 59 48 35
Internship-Residency 32 43 1 0 30
(Total) ’ (65) (67) (60) (48) (65)
Other 0 o+ 1 0+ o+
(TOTAL) (102) {:+.(99) 1. (100) (o1 (102)
PREVIOUS EMPLOYMENT LOCATION3
Med. School - Full-Time 40 29 25 14 26
Med. School - Part-Time 0 3 4 1 3
Med. School - Volunteer 1 5 1 1 4
Other Academic Institution 10 2 39 21 14
Foreign Employment 21 7 9 2 7
Private Practice 2 13 o+ | 0 8
Government Employment 12 22 8 23 18
Other Employment 13 19 15 37 20
(Total) (99) (100) (101) (99) (100)

3
For 2407 (60%) of newly-hired faculty previously employed.
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of all faculty. Another 45 percent of new-hires (compared
with 16 percent of all faculty) were between 30 and 34
years old. Thus, 56 percent of new-hires were under 35
years old, compared with 19 percent of the total 1974-75
faculty population.

The .nature of employment of newly-hired faculty seen
in Table 31B was generally the same as the distribution
for all 1974-75 faculty. Seventy—-four percent of
new-hires (compared with 70 percent of all faculty)
had strict full-time appointments; 13 percent of new-
hires (vs. 17 percent of all faculty) had geographic
full-time appointments; 13 percent of new-hires (as well as
of the total faculty population) were employed part-time
by medical schools. As was the case for the faculty
generally, newly-hired M.D.'s had the highest percentage
cf geographic full-time appointments of the degree types,
since this type of appointment is targeted for clinicians.

Newly-hired faculty were involved in about as many
major areas of responsibility as were all 1974-75 faculty.
However, 1l percent of new-hires had four or five different
areas of responsibility, as compared with 15 percent of the
total faculty population.

Fourteen percent of newly-hired faculty were not
involved in teaching as an area of responsibility, com-
pared with 11 percent of all 1974-75 faculty (see Table
9). This may be accounted for hy the practice in some
medical schools of allowing newly-hired faculty in basic
sciences to establish themselves in research before
being assigned to teaching responsibilities. There was
an especially large contrast in the Ph.D. category: 27
percent of newly-hired Ph.D.'s had no involvement in
teaching, compared with only 15 percent of all Ph.D.'s.
There were also slightly higher percentages of newly-
hired faculty who were not involved in research (38
percent) than was the case for the total faculty popula-
tion (34 percent). Interestingly, however, there were
also slightly more new-hires (7 percent) than overall
faculty (5 percent) involved only in research. This
was particularly true among Ph.D.'s; 20 percent of
newly-hired Ph.D.'s were involved only in research,
as compared with 11 percent of all Ph.D.'s on medical
school faculties in 1974-75. The percentage of newly-
hired M.D.-Ph.D.'s with full research activity (11 per-
cent) was also higher than the percentage of all M.D.-
Ph.D.'s (5 percent).
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When the data in Tables 31B and 26 are compared, it
is seen that newly-hired faculty tended to have more
previous professional jobs than was the case for the
overall 1974-75 faculty population. While the great
majority of both newly-hired and all faculty were in
their first or second professional jobs, 32 percent of
newly-hired faculty, as compared with 27 percent of all
1974-75 faculty, had had more than one prior job. M.D.-
Ph.D. and Ph.D. newly-hired, in particular, had more
prior professional experience than was the case for all
faculty in those two degree categories.

Relatively more newly-hired M.D.-Ph.D. or M.D. faculty
than overall 1974-75 faculty with medical degrees were
graduates of foreign medical schools. Seventy-three
percent of newly-hired M.D.-Ph.D. or M.D. faculty were
trained in U.S. medical schools, as compared with 78
percent of all M.D.~-Ph.D.'s or M.D.'s on the 1974-75
faculties. Twenty-five percent of newly-hired faculty
with medical degrees, as compared with 20 percent of all
faculty with medical degrees, 'were trained in foreign
medical schools. Two percent of both groups were Canadian-
trained

Recently~hired faculty included considerably higher
percentages of non-U.S. citizens (19 percent) than d4did
the overall 1974-75 faculty (1l percent). There were
particularly high percentages of newly-hired M.D.-

Ph.D.'s (38 percent) and M.D.'s (21 percent) who were
citizens of other countries.

Sixty~-five percent of faculty new to medical schools
in 1974-75 were recruited directly from professional train-
ing rather than from employment (this compares with 56
percent of the total faculty force). Among newly-hired
M.D.'s, internships and residencies outweighed other
training programs as a source of faculty, by a ratio of
about two to one. M.D.'s who came from professional em-
ployment were recruited from federal government employment
and from hospital/private practice to a greater extent than
were Ph.D. new-hires, who were recruited more from "other"

- employment sources (such as educational institutions,
foundations, business or industry, etc.).

Sixty percent of newly-hired 1974-75 faculty were
previously employed. Of these, 33 percent were recruited
from other medical schools, a percentage comparable to the
rate of medical school transfers in the entire faculty pop-
ulation. Non-medical academic institutions provided 14
percent of newly-hirer: faculty with previous professional
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employment; 18 percent came from government employment; 20
percent came from sources other than those specifically list
listed: There was a notably lower percentage of newly-
hired faculty who were in private practice just prior to
their medical school appointment (13 percent), as compared
with the overall rate of 17 percent of previously employed
M.D. faculty coming from private practice.

- 92 -



VIII. SUMMARY OF FINDINGS

Highlights of the results detailed in the preceding
chapters are presented in this section. Results are based
on 41,714 1974-75 faculty and 30,886 1969-70 faculty witrt
salaried appointments at U.S. medical schools. It has been
estimated that the AAMC Faculty Roster data base, from which
the tabulations in this report are derived, includes records
for approximately 90 percent of all full-time faculty and
60 percent of all part-time faculty at U.S. medical schools,
with an overall accuracy rate of about 96 percent.

Overview of Faculty

Five percent of the 1974-75 faculty held both medical
and non-medical doctoral degrees, 61 percent held an M.D.
degree, and 26 percent held a non-medical doctorate. These
1974-75 figures were within one percent of the 1969-70
percentages. Eight percent of faculty in 1974-75, and
9 percent in 1969-70, had no doctoral degree.

Twenty-six percent of 1974-75 faculty were employed at
the rank of full professor, 23 percent were associate pro-
fessors, 35 percent were assistant professors, 12 percent
were instructors, and 4 percent were employed at lecturer
or "other" ranks. About half of faculty holding both medical
and non-medical doctocrates were employed in the rank of
full professor, whereas this was the case for about one-
fourth of the M.D.-only and Ph.D.-only groups.

In 1974-75, 26 percent of all faculty had a primary
specialty in the Basic Sciences, a 1.5 percent decrease as
compared with 1969-70, while 62 percent of faculty had
Clinical Science specialties, an increase of 1.5 percent for
the five-year period. Five percent of faculty in either year
were in a Behavioral Science specialty, 4 percent were in
Allied Health; all other specialty areas accounted for |
4 percent of faculty in either year. Between 1969-70 and
1974~75 there was an increase of nearly 3 percent in the rate
of faculty activity in Internal Medicine (12.5 percent in
1974-75) and a decrease of almost 2 percent in facultyl
activity in General Medicine (3.6 percent in 1974-75).
Family Practice remained at the level of less than 1 percent
of faculty, but the number of faculty members in this
specialty increased from 35 in 1969-70 to 369 in 1974-75.

las noted, the changes in the Internal Medicine and General
Medicine specialties may be due to a change in the data
coding procedure between 1969-70 and 1974-75.
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The relative distribution of faculty among
departments remained essentially the same in 1974-75 as it
had been 1n 1969-70. At both points in time departments of
Medicine and of Psychiatry had the highest percentages of
faculty (18 percent and 11 percent, respectively). Depart-
ments of Surgery (9 percent) and Pediatrics (8 percent) also
had relatively high percentages of faculty. Other departments
each accounted for 6 percent or fewer faculty. Four times
- as. many faculty were affiliated with departments of Family
Practice in 1974-75 than in 1969-70, although this
represented an increase only from 0 4 percent to l.4 percent
of faculty.

Seventy-one percent of 1974-75 faculty had a strict
full-time type of employment and 17 percent had geographic
full-time appointments. The 13 percent of faculty who were
employed by medical schools on a part-time basis tended to
be concentrated at the lower academic ranks.

Areas of Responsibility

Flfty—three percent of 1974- 75 faculty were involved in
one or two major areas of responsibility; 47 percent were
involved in three or more areas. Teaching was the area of
greatest faculty involvement (89 percent of faculty) ,:
followed by research (66 percent) and patient care (60 per-
cent). About 30 percent of 1974-75 faculty had some
administrative responsibilities, and about 3 percent had
"other" responsibilities.

Employment History

. Over t.  ive-year period considered in this report,
there was.a . gnificant decrease in Ehe percentage of faculty
holding the:! €first professional job-=(from 53 percent in

1969-70 to 4> _ rcent 1n 1974-75). During this period there

was a slight increase in the average length of current

employment, from 6.6 years in 1969-70, to 7.5 years 1in

1974-75. Longer average length of employment was associated

with higher ranks: 12.5 years for full professors, 8.4 years

for associate professors, 4.9 years for assistant professors,
and 4.1 years for instructors, lecturers, and others.

~ The original source of 56 percent of 1974-75 faculty was
professional training, while 37 percent came to medical

I As noted earlier, this decrease may be an artifact of the
data collection procedure.
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school faculties from professional employment. More
M.D.-Ph.D. or M.D.-only 1974-75 faculty (over 60 per-

cen€) were recruited dlrectl¥ from professional
tralnlng than were Ph.D. faculty (48 percent) or non-doctoral

faculty (24 percent). Of the 57 percent of 1974-75 faculty
who had prior professional employment, 32 percent came from
medical schools, 16 percent came from other academic :
institutions, 6 percent came from foreign employment,

11 percent came from private practice, 17 percent came from
government employment, and 17 percent came from all other
sources.

Educational Characteristics of M.D. Faculty

Eighty-seven percent of 1974-75 faculty with the M.D.
degree had completed at least one internship; 90 percent had

completed at least one residen%z. Three out of every 10
residencies completed by M.D. faculty were in Internal

Medicine. Pediatrics (11 percent), General Surgery (1l per- ,"

cent), General Psychiatry (10 percent), and Pathology

(8 percent) were other relatively large residency
specialties. Fifty-eight percent of 1974-75 M.D. faculty
had one board certification; 11 percent of M.D.'s, mainly
those at higher academic ranks, had two board certifications.
The .areas of the largest percentages of certifications

were Internal Medicine (22 percent in 1974-75), Pediatrics
(12 percent), and Surgery (8 percent). :

Pre- and Post-Doctoral Awards

Twenty-five percent of 1974-75 faculty had recieved
some pre-doctoral support--including 66 percent of Ph.D.
faculty, 8 percent of M.D.'s, and 17 percent of non-doctoral
faculty. NIH was the largest source of pre-doctoral support,
providing 30 percent of awards. Academic institutions
provided 21 percent of pre-doctoral awards. Post-doctoral
awards had been given to half of the 1974-75 taculty holding
eilther the M.D. or the Ph.D. degree. NIH, providing
44 percent of the awards; - was the largest source of post-
doctoral support, followed by private foundations, which
provided 19 percent of these awards. Pre- and post-doctoral
. awards were given to higher percentages of faculty in Basic
Sciences than in Clinical Sciences. Departments with
especially high percentages of faculty with pre- or post-
doctoral awards included departments of Anatomy, Biochem—-
istry, Biometry, Biophysics, Genetics, Medicine, Micro-
biology, Molecular Biology, Neurology, Ophthalmology,
Pathology, Pediatrics, Pharmacology, and Physiology.
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Faculty Characteristics by Sex

Women comprised 14 percent of the total salaried faculty
of U.S. medical schools in 1969-70, and 15 percent in 1974-
75. Women represented 58 percent of non-doctoral faculty
in 1974-75. Within each doctoral degree category, far
greater percentages of male faculty than of female faculty
were employed in the rank of full professor. Women on
medical school faculties were, on the average, one-and-a-
half years younger than their male counterparts (mean age
of 42.1 years as compared with 43.7 years). Distributions
among primary specialties were similar for male and for
female M.D.'s, but among the other degree groups rzlatively
‘more men were in Basic Sciences and Physical Sciences,
while relatively more women were in Behavioral Science
specialties.

With respect to employment history, women had slightly
shorter average length of current employment (6.7 years as
compared with 7.7 years, for men). Among M.D. faculty,

- 'relatively more women than men were in their first pro-
fessional job; this contrast did not occur within other
degree groups. Male and female faculty members had similar
percentages of strict full-time, geographic full-time, or
part-time appointments. Relatively more male than female
faculty were involved in research activities.

Faculty Characteristics by Ethnic Groups

Of the 94 percent of 1974-75 faculty and 84 percent of
1969-70 faculty whose race or ethnic group is known,
90.4 percent in 1969-70 and 87.7 percent in 1974-75 were
Caucasian--a decrease of nearly 3 percent of the total
faculty over five years. The percentage of non-Caucasians
was highest among M.D.-Ph.D. faculty (14 percent in 1969-70
and 16 percent in 1974-75). Black Americans comprised
2 percent of the total faculty in both years, Asians com-
prised 4 percent in 1969-70 and 7 percent in 1974-75, and
Hispanic faculty comprised 2.5 percent at both time periods.
Among the 88 percent of 1974-75 faculty with U.S. citizen-
ship, there tended to be an inverse relationship between
faculty rank and the percentage of minority faculty.

With respect to other faculty characteristics con-
sidered by race/ethnic group, there were particularly
high percentages of Asian faculty in Basic Science special-
ties, and of Hispanic faculty in Clinical Science
specialties. The percentage of women was higher among Black

_96_

133



Americans than among other ethnic groups. Current employ-
ment characteristics were similar for all ethnic groups

with the exception of lower percentages of involvement in
research responsibilities by Black Americans and Hispanic
faculty as compared with other groups, and relatively more
Hispanic faculty being employed in their first professional

jobs.

Characteristics of Foreign Medical Graduates on U.S. Medical
School Faculties

Seventy—eight percent of 1974-75 faculty with M.D.
degrees had received their medical school training in the
U.S., a 2 percent decrease from the 80 percent of 1969-70
M.D. faculty. Two percent of M.D. faculty in either time
period were graduates of Canadian medical schools; of the:
Canadian graduates in either time period, 59 percent were
U.S. citizens. Over the five-year period there was a
decrease in the percentage of foreign-trained M.D.'s with
U.S. citizenship--from 49 percent in 1969-70 to 42 percent
in 1974-75. Foreign-trained M.D.'s had particularly high
‘representation in Basic Science specialties. .

With respect to employment history, U.S.-trained
M.D.'s had been in their 1974-75 or 1969-70 faculty posi-
tions longer than Canadian or foreign-trained M.D.'s. Of
the thrge groups, foreign-trained M.D.'s had more prévious
professional jobs before joining U.S. medical school facul-
ties. Relatively more foreign-trained M.D.'s than U.S. '
or Canadian-trained M.D.'s were employed at the lower aca-
demic ranks. Type of employment and involvement in teach-
ing and research responsibilities were similar for the
three groups.

Characteristics of Newly-Hired Faculty

Ten percent of the total 1974-75 faculty force had
begun their employment at a U.S. -medical school, or had
transferred from one medical school faculty to another,
within the six months prior to January 1975. Newly-zired
faculty tended to be employed in the lower academic ranks,
as compared with the.total faculty population. The percen-
tage of women was higher among newly-hired faculty than
for the total faculty population, particularly among Ph.D.
and among non-doctoral new-hires. Newly-hired faculty
were considerably younger than the overall 1974-75 faculty
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population. They did not differ from the overall population
with respect to type of employment. Overall, the newly-
hired faculty had slightly less involvement in teaching or
research than did the total 1974-75 faculty; Ph.D. new-hires
had a considerably lower rate of involvement in teaching
than did the total faculty.

Newly-hired faculty, and particularly those with Ph.D.'s,
tended to have more previous professional jobs than was the
case for the overall 1974-75 faculty; relatively higher
percentages of newly-hired M.D.'s were graduates of foreign
medical schools; and relatively fewer new-hires were U.S.
citizens, as compared with the total faculty population.
Sixty-five percent of newly-hired faculty, as compared with
56 percent of all faculty, originally joined medical school
faculties directly from professional training. Among prev-

- iously employed faculty, relatively fewer new-hires than

total faculty were in private practice just prior to their
current appointment.
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Aruitoxt provided by Eic:

OATE OF FORM f ! SALARIED MEDICAL FACULTY QUESTIONNAIRE m”:/_;;rm FP-1
Y COMPLETION Day Yr. {Faculty Profile - New Accassion Form) '
APPENDIX A
MEOICAL SCHOOL .

OF CURRENT EMPLGYMENT
NAME 2.5ex &lmate [KlFemate  3.s0C. SEC. No. / /

{First) (Middle Initial or Name)

Mo.

{Surname)
' .
4. BIRTHOATE _XL_;X_ 5. BIRTHPLACE X 6. CURRENT CITIZENSHIP X
Mo. Oay Yr. [Couvntry] : {Country)
X 75. ETHNIC GROUP
7. FORMER CITIZENSHIP (It U.S. Naturalized) Because of interest snd corncern regarding employment
{1f U.S. Citizen by Birth, Enter "NA* . Nut Applicable) opportunities for ethnic minurities, you are requested

to indicats bstow in which =thnic group you consider
yourself. (Chack Dne)

8. DATE OF US. NATURALIZATION X / l X

Mo. Oay Y& X 1-Black American B0 6-0rienant (Chinese or Japanese}
m 2.American Indian m 7-Other Asien
8. VISA STATUS: (If Curruatly an Alien)

m 3-Mexican American m 8-Caucasian
[ vemspoRARY

76, DPTIONAL INFORMATION &1 4-Puerto Rican X1 9-0ther
MANENT CTTTTITIT -
O reryancn Formhom ulo,l,,v,l LIT1] {J 5-Other Spanish {{] 000 Not Wish To Repond
Surna
CURREKT APPOINTMENT DATA:
10. MEOICAL SCHCOL DEPARTMENT, X 11. ACADEMIC RANK X

Ad:ninistrative Unit Equal Oept, Lovel)
{Or ninistrative Unit Equel to or Above Oept, Lo 12. AOMINISTRATIVE TITLE

(1 No Title, Enter "NONE")

13. JOINT OEPARTMENT 14, JOINT OEPT. ACADEMIC RANK
{11 No Joint Oept., Enter “NONE")

15. JOINT OEPT. ADMINISTRATIVE TITLE

(1f No Title, Enter “NONE"
CHECK ONE OF THE BOXES BELOW, INOICATING THE JOINT OEPARTMENT'S "LOCATION"

[ Ms - Medical schoct [0 00 - Other division of the university
[C] HS - Other heaith profession schoot [C] Ot - Other institution, e.g., anather
‘Within the university institution of higher education

or an affviated hospital

16. SPECIALTY OR DOtSCIPLINE. Enter below the specisityls) or discipline (1) from the Specialty/Oiscipline Lis: which best describels) your current activities.

e 16. X 16A.
E
o
z
s 17. MAJOR AREAS OF RESPONSIBILITY:  Should ind:cate major functional amphasts of activity [ reacring
-;f in 8ny combination of Teaching, Ressarch, Patient Cary, Admiastration, or Other, m AESEARCH
3 Check all that apply. If a primary responsibitity exists, enter the letter *'P** in appropriate box.
,‘3 Prumary responubility should reflect predominant ares of activity in which major effort is w PATIENT CARE
z duected over and sbove other areas of major activity, when appropriste. [Q AOMINISTRATION
(X] otHer
] 18.  NATURE OF EMPLOYMENT: (Check one)
w
I :ZI SFT Strict tull-time in medrcal school 2 SFTA  Strict tull-time in affilisted institution®
3— m GTT Geographic t:211-time in medical schoo! 4— m GFTA  Geographic full-time in affitiated institution®
8— m PTS Part-ime salaried in medica! school 7— D PTSA Part-time salsried in athiliated institution®
- 6— [Xns Nonsataried ® {Usuaily teaching hospitals)
¢
S 5 18A. If Nature of Employment is SFTA, GFTA, or PTSA {See item 18}
5 E enter name of affilated institution
w e o
= g
o
< (7]
z o 19A. Beginning Month and Yesr of current employment as a salaried facuity member at this school X
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26, Fromwhich of the {ollawing sources did you ORIGINALLY enter
U.S, Madica! School Salarled Academic Employment? (Check only onel

PROFESSIONAL TRAINING:

408 uss. Medica Sehoo

LY, El Other U.S, Educational Institution

1) m Internship or Residency

Aém NIH Teaining Program

PROFESSIONAL EMPLOYMENT:

10 K] Voluntaer Faculty - This Medical School
1 m Volunteer Facuity - Other U S, Medical Schoo!
12 (%] Other U.. Educational Institution

14 [ voreign - Academic

20 US. Gowt - DGO & Mitary Hosos,

a m U8, Gowt, = PHS linclude PHS Hospr, NIH & NIMM}

/] m U5, Govt, =Vaterans Admin, [Include VA Hopn)

26T uS. Gove, - Other

%) U, Hospitl Non Fedeal

30[X] Foundation lor Research Irstitute)

470 NIMH Tosiving Program

ﬂm Other Training Program
wm Foraign Educational Inwtirution

PAST PROFESSIONAL EMPLOYMENT HISTORY:

16 [X] Forgian « Non-Academic
18 [X] Privera fesctics of Madicine

19 ([0 U, Active Mitary Senvos

k'] m Stata or Local Govt, (US)

38 ) pivae B Incusry

% m Other {Specity)

TYPEOF EMPLOYMENT

MAJOR AREAS OF |
RESPONSIBILITY ld!

COMPLETE COLUMNS (+){h] FOR MEDICAL SCHOOL EMPLOYMENT ONLY

YEARS
WIf Academic, Enter School Name and Location! | ¢ 5
Fom| To | (i Norhodenic Ene Fombou ot 21\ 15 | | | oeaamuent [T acaoemchank | AOMINSTRATIVE
Empioyment List Eletuy| 2 |G TITLE
Tiloyment HAFIHE EMPLOY.
wiu|gq|O|k MENT
(o} | o) e} klCfeo{<]|0 lo) { ot (n
] X
21 X
Kl X
I X
Bl X T
N
1B X

6A. YEAR OF YOUR FIRST U.S, MEDICAL SCHOOL SALARIED FACULTY APPOINTMENT

27, HAVE YOU EVER SERVED AS A VOLUNTEER NON-SALARIED FACULTY MEMBER AT A L1.S, MEDICAL SCHOOL? YES D N9 D 28, LATEST YEAR o

EARNED DEGREES:
LIST ALL EARNED DEGREES AT THE BACHELOR'S LEVEL AND ABOVE. (Two degrées at the same evel may nat ba antered on the same line. I such cases, amter the more recent.

29.F NO EARNED DEGREES, PLEASE CHECK [

STATE(IUS) | YEAR
SPECIFY DEGREE FIELD OF STUDY INSTITUTION CONFERRING DEGREE COUNTRY  COMPLETED
(Salect from Spacialty/Discipline Lint (1 Foreigni
(a) 3] el (d)
WD.04, 08
FOREIGN EQuivaLeNt| 0| K MEDICINE X
PRO OR
EQUIVALENT a X ]
OTHER HEALTA
eaTo pocTorate| 2| !
MASTERS By X
BACHELORS k] I X




ITEMS 3554 TG BE COMPLETED BY M.0.S, 0.0, OR FOREIGN EQUIVALENT OKLY

INTERNSHIPS IN THE US.A HOSPITAL oy STATE | YEAR
COMPLETED
‘ (o} {b)
ol |y X
k! X
RESIDENCIES IN THE US.A HOSPITA eIy ATE SIDENCY PROGRAM YEAR
L STAT RE PROGRA ountir
{a) {b) le)
2 none (] % X X
a X X
a X X
4 X X
US. MEDICAL SPECIALTY BOARD CERTIFICATION: 45 None 0
46 FIRST CERTIFICATION X avean_X_ ssecon CERTIFICATION __X wvem_t
FOREIGN MEDICALSPECIALTY CERTIFICATION:  s2none a 5ISPECIALTY 54 YEAR
PRE - AND POSTDOCTORAL SUPPORT: SOURCE OF AWARD
{Select respanses for Purpose and Source of Award fram the ists balow) Abbreviations Abbreviptiony
PURPOSE 1 NIH National Institutes of Heslth 2 NSF National Sciance Foyndstion
03 Complete Degres * 06 Training & Research 12 pHg Other Public Hoalth Sarvice VA Vaterans Adminintration
08 Complete Additiona! Doctorate® 07 Taaching & Research 13 CPEHS Consumer Protection & Environmenty| BFEDOther  FaderalQiher
U 03 Sgacialty Traning 09 Traning & Tenching ‘ Hoaith Servica 46 ACAD Acdemic
j 02 Training Only 1 Training, Toaching, & Research 14 HISMHA Hosth Sarvices & Mantsl Haalth Admin,lincl, NIMH) 45 ACAD. Acadamic Foralgn
O 04 Toaching Only L Social Rehabllitation Servies 35 FOR Foreign
05 Rsearch Only 17 5A Social Security Admin, 3 FON Foundation, rociety, sssoclation
| 18 OF Offica of Education 37 IND "nduitry, business
*Usafor Pradoctarsl only. 13 OHEW-Other Al ather-Dept, Health, Education & Walfare 90 All Other, plosse spacify
PREDOCTORAL SUPPORT {L1ST SUPPORT FOR S(X MONTHS DURATION OR LONGER)
INSTITUTION OF TRAINING DISCIPLINE PURPOSE SOURCE OF AWARD |- 0%
sshowe [ (Sfct rom Speelty/Discpin Lis) - From] To
W o) {e) o) |
i X X
5 f | X
) X X
POSTDOCTORAL SUPPORT (LIST SUPPORT FOR 51X MONTHS DURATION OR LONGERI
INSTITUTION OF TRAINING ( DISCIPLINE PURROSE SOURCE OF AWARD | Yean
Select from Spacilty/Disclpine List From | Ta
sanone(l " ) " 7 bl |
& X X
140 . Py
62 X i
8 X X
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CURAENT PARTICIPATION IN NIH TRAINING GRANTS (excluds NIMH): (Use one line per tiining grant)

Salety Support
DISCIPLINE .
{Seloct From Specialty/Discipting List DIRECTOR) STAFF Yo | No
) o p o | el
64 NONE | &8 X | X
m e X
§| e Lo
CURRENT PARTICIPATION IN OTHER FEDERAL PROGRAMS: (Including NIH)
{Setect respanses for Federal Agency and Name of Sponsoring Agancy's Pragram from th lists balow.)
FEDERAL AGENCY NATURE OF "“‘gf“"” ACTIVITY. 1 \aME OF SPONSORING AGENCY'S FROGRAM s'\'{"” s”"‘::"
;] 0
ol Teaching | Ressarch [Patient Care | Othar fel ol 1l
& { L X
seNONE |70 ¥ i X
§ o I LY
| n \ X
3 n X LA
&
!
FEDERAL AGENCY (From Which Funds Are Recaived) NAME OF SPONSORING AGENCY'S PROGRAM
Abbreyiations {Should designate sponsaring agency's program in which faculty member partiipates]
02 NIH National Institutes of Health Abbreviations
o HSMHA-RMP  Health Services & Mentat Health Admin.: o1 BIG NIH basicimprovement grant
Regional Medical Program 0 SIG NIH special improvement grant
06 WSMHA-Other  Health Servicas & Mental Heaith Admin.-Other (inch, NIMH) 05 GRSG NIH general research suppart grant
o7 CPEHS Consumer Protection & Environmental Heath o RPG NIH research project grant or contract
Service 09 PAP Physician augmentation program
o SRS Socia) Rehabilitation Service 11 RMP Regional Medical Program
10 $5A Social Security Admin, 13 MIC Maternal & infant care centér
1 0E Qffice of Education 15 CYC Children & youth eenter
12 DHEW-Other Al other.Dept. Health, Education & Welfare 17 CHC Community health center
1 OEQ  Office of Economic Opportunity 19 CompHC  Comprehensive health center 1 4'}
15 VA Veterans Administration 23 ACDA Research career development award :
1 NSF National Science Foundation 25 HSMHA ~ HSMHA neighborhood health center
1 42 2 AEC Atomic Energy Commission 21 QtherDHEW Other DHEW research grants or contracts
22 NASA National Aeronautics & Space Admin, 29 OtherFed,  Other Eaderal research grants of contracts
20000 - Dept. of Defense

26 FedOther . Federal- Other (Specify!




APPENDIX B

(2’9) ’ ""'"" .

DESCRIPTION OF RAW DATA AND DERIVED MEASURES
USED FOR TABULATIONS CONTAINED IN FACULTY ROSTER DESCRIPTIVE STUDY
Special
Item Description of Value Labels Accession Form Item & Processing
Number Label Variable and Their Interpretation  and Derivati-a (If Any) Notes
1, {Identifying Information)
2, {Identifying Information)
i EFFMO Effective date: month and year Ttem 1, copied Goes back
EFFYR latest data was completed by school only as far
for this record as 1970
4. SEX Sex of faculty member 1 = male Item 2, copied
2 = female
0 = no information
provided
5. ETHNIC Ethnic group 1 = Black American Item 75, copied Additional
2 = American Indian grouping of
3 = Mexican American values
| 4 = Puerto Rican
y § = Other Spanish Surnamed 1 Caucasian (g)
o § = Chinese or Japanese 2 Black Mrer (])
"' 1= Other Asian Itgian  (5,)
! § = Caucasian { Spanish (34:5)
9 = Other 5 Other
0 = No information
provided J
6. AGET0 hge in years as of January 1970 from item 4, age= For age as
10 = year of birth; of January,
subtract 1 if month 1975, add
of birth is July- + 5, Recode
--Dec. into cate~
gories for
tatulations,
1. CTIN Current Citizenship 1= 0.5, or Puerto Rico  from item 6, codes

144

2 = Canada

3 = Foreign

0 = No information,
stateless

100 or 103 =1

code 107 = 2

codes 105, 109 to

881 = 3, All codes
except the above = 0
(Used former citizenship,
item 7, if year of natura«
lization is 1975 cr 197,
item 8)

(Coded "1" if item 6 is

blank but comntry of birth,

item 5, is U.S, or Puerto
Rio)
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APPENDIX B (Continued)

Special
Iten Description of Value Labels Accession Form Item 4 Processing
Yunber Label Variable and Their Interpretation  and Derivation (If Any) Notes
8, Source Original Medical School employment Values'10 - 98, as printed item 26, copied
source on Accession Porm (See Appendix )
9, SPCLL First Basic Specialty Original 5-digit codes item 16
identifying specialty
areas and sub-areas
10, SPCLTY First basic specialty, recoded 38 groupings of hasic item 16, from original
into 38 specialty groups specialty codes as follows:
‘ 1 = anatony 10200 to 10299
2 = biochemistry 10600 to 10699
3 = biology, all 11000, 11100, 19000,
19999
4 = biophysics 11400
5 = genetics 13400 to 13499
6 = inmunology 13800 to 13899
1 = micro-parasitology 14200 to 14299
8 = pathology - basic 15000 to 15099
9 = pharnacology 15400 to 15499, 20600
10 = physiology 15800 to 15899
11 = z00logy 18000 and 18050
! 12 = all other basic science 11800 to 12900, 14600,
K 16200 to 17000
o 13 = anesthesiology 20200
| 14 = dermatology 21000
15 = endocrinology 21200
16 = family practice 21300
17 = internal medicine 21800 to 21899
18 = general medicine 22200
19 = nuclear medicine 22600 to 22699
20 = neurology 23000
21 = ob ~ gyn 23400 to 23415
22 = oncology 23800
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23 = pathology = clinical

Ure pediatgics

25 = physical med, and
rehab. ~

26 = public health and
prev, medicine

27 = psychiatry

28 = radiology

29 = surgery

30 = all other clinical
science

24200 to 24233
24600 to 24699

25000 to 25009

25400 to 25427
25800 to 25899
26200 to 26299
26600 to 26699

21100, 21400, 27000,
29000, 29999
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APPENDIX B (Continued)

Special
Iten Description of Value Labels Accession Form Item ¢ Processing
Number Label Variable and Their Interpretation and Derivation (If Any) Notes
31 = physical science §
engineering 31600 to 39999
32 = psychology 42200 to 42299
33 = sociology 42600 to 42699, 43000
34 = other behavioral
science 49999
35 = allied health 51000 to 59999
36 = administration 61000 to 69999
37 = other 41000 to 41800, 91000
to 97000
38 = none or unknown 97499 to 99999
1L SPCLGP Pirst basic specialty, recoded 1 = basic sciences codes 1~ 12, above
into 8 major specialty groups 2 = clinical sciences 13-30
3 = physical science &
engineering 3
{ = behavioral seiences N-34
5 = allied health 35
6 = administration 36
1 = other 1
| 8 = none, or unknown 38
pYR STARTY Year and month when current item 192 used to iden-
N STARTH employnent hegan tify newly-
n hired faculty
13. YRSCUR Number of years in current (Range: 1 to 56 years) item 194: Compute Subtract 5
job as of January, 1975 YRSCUR = 75 = STARTY years, for
1970 £ila
Recode into
cateqories
for tahula-
tions,
14, EMPTAR Table number from which present 1= Table 1: Educational item 20 C
employment code is taken institutions
2 = Table 9: Hospitals
3 = Table 13: Employment
sourcas
15, EMPLOC Employment location code T-digit, 6-digit, or 2« item 20 C
digit codes from Table'l,
9, or 13

149

148




APPENDIX B (Continued)

Item Descrip.ion of Value Labels Accession Porm Item ¢
Number Label Varichle and Their Interpretation and Derivation (If any}
16, NOWSCH ¥edical School 1 ALABAMA 51 MIMN DULUTH item 20 C: 7-digit codes
of current 2 ALABAMA SO 52 MAYO from Table 1 (above)
employment 3 ARIZONA 53 MISSISSIPPI recoded to values 1-116
’ 4 ARKANSAS 54 WASH S LQUIS
5 CAL SAN FRAN 55 M0 COLUMBIA
6 SOUTH CAL 36 ST LOUIS
7 STANFORD 57 MO KAN CITY
8 LOMA LINDA 58 NEBRASKA
§ UCLA 59 CREIGHTON
10 CAL IRVINE 60 NEVADA

-~ 8OT -

11 CAL S DIEGO
12 CAL DAVIS
13 COLORADO

14 YALE

15 CONNECTICUT
16 GEO WASHINGTON
17 GEORGETOWN
18 HOWARD

19 MIAMI

20 FLORIDA

21 §. FLORIDA
22 FLORIDA ST
23 GEORGIA

24 EMORY

25 HAWAII

26 RUSH

27 U CHICAGO
28 NORTHWESTERN
29 JLLINOIS

30 CHICAGO MED
31 LOYOLA

32§ ILLINOIS
33 INDIANA

34 10WA

35 KANGAS

36 LOUISVILLE
37 KENTUCKY

3§ TULANE

39 LA N ORLEANS
40 LA SHREVEPT
41 MARYLAND

42 J HOPKINS
43 HARVARD

44 BOSTON

45 TUFTS

46 MASS

47 U MICHIGAN
48 WAYNE STATE
49 MICHIGAN ST
50 MINNESOTA

61 DARTHOUTH

62 NEW JERSEY

63 RUTGERS

64 NEW MEXICO

65 COLUMBIA

66 ALBANY

67 SUNY BUFFALO

68 SUNY DOWNST

69 NEW YORK MED

70 SUNY SYRACUSE

TN Y UNIV

72 CORNELL

73 ROCHESTER

74 EINSTEIN

15 M7 SINAL

76 STONY BROOK

17 N CAROLINA

78 BOWMAN GRAY

79 DUKE

80 E CAROLINA

81 NORTH DAKOTA

82 CASE WESTERN

83 OHIO STATE

84 CINCINNATI

85 OHIO TOLEDO

8 OKLAHOMA

87 OREGON

88 U PENN

89 JEFFERSON

90 M C PENN

9] HAHNEMANN

92 PITTSBURGH

93 TEMPLE

94 PENN STATE

95 PUERTO RICO

96 BROWN

97 S CAROLINA e

98 SOUTH DAKOTA

99 VANDERBILT
100 TENNESSEE

Special

Processing
Notes

[5]



APPENDIX B (Continued)

‘ ‘ Special
Item . Description of Value Labels Accession Form Item § Processing
Number Label Variahle and Their Interpretation  and Derivation (If any) Notes

101 MEHARRY

102 TX GALVESTON
103 BAYLOR
104 TX SOUTHWEST
105 TX SAN ANTON
106 TX HOUSTON
107 TEXAS TECH
108 UTAH

109 VERMONT

110 U VIRGINIA
111 ¥ C VIRGINIA
112 E VIRGINIA
113 WASH SEATTLE
114 W VIRGINIA
115 WISCONSIN
116 ¥ C WISC

17 AQRTCH Area of responsibility: teaching 0 = not an area of iten 17 Yot possible
18. AORRES research responsibility to roll back
19, AQRPAT patient service 1 = an area of respon- ot valid for
20, AQRADH administration sibility ‘ 1970 file
1. AQROTH ocher 2 = prinary area of

responsibility

2. AORNUM Number of areas of
responsibility 0 = no information item 17: number of areas Mot valid for
1 - 5 = number of areas with values of 1 or 2 197 £ile
checked, above

- 60T -—

2. AORCOM Mwo-digit code representing all T = teaching item 17:
possible combinations of five areas R = research AORCOM = 16 x AORICH Yot valid for
of responsibility § = patient service + B x AORRES 1970 Hle
‘ . A = administration + 4 x AORPAT
0 = other + 2 X AORADM
o %o + 1 x AROTY
17 = 10
18 = M
19 = a0
20=1§
21 = 150
22 = TSA
23 = TSA0
24 = MR
25 = TRO .
26 = TRA ' '
21 = TRAO - 153
28 = TRS
3= 29 = 7RSO
4= 30 = TRSA
15 = RSA0 3] = TRSAO

B=<

(=]

152
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APPENDI¥ B (Continued)

Special
Item Description of Value Labels Accession Form Item # Processing
Number Label Variable and Their Interpretation  and derivation (If any) Notes
A, TCHTWO Teaching as only area of responsibi- 1 = teaching as only item 17 Not valid for
lity, or one of multiple areas activity 1970 file
= teaching as one of
multiple activities
3 = teaching not an
activity
25, RCHTWO Research as only are of responsi- 1 = research as only Yot valid for
hility, or one of multiple activity 1970 file
: 2 = research as one of
multiple activities
3 = research not an
activity
26, DEPT Primary academic department code itew 10 codes:
{first 2 digits of 5-digit code) 1 = anatomy 01000 to 01999 2-digit codea
‘ 2 = biochemistry 02000 to 02399 ranging 0L to
3 = biophysice 03000 to 03999 % collapsed
§ = geneiids 04000 to 04999 to 26 listed
5 = microbinlogy 05000 to 05999 oodes for
§ = pathology 06000 to 06999 tabulations
7 = pharmacology 07000 to 07599
8 = physiology 08000 to 08999
t 9 = biometry 09000 to 09999
H 10 = anesthesiology 10000 to 10999
L 11 = dermatology 11000 to 11999
| 12 = molecular biology 12000 to 12999

151

13 = nmedicine

14 = neurology

15 = ob - gyn

16 = ophthalmology

17 = orthopedics

18 = otolaryngology

19 = pediatrics

20 = phys, med, and rehab.
21 = psychiatry

13000 to 13999
15000 to 14999
15000 to 15399
16000 to 16999
17000 to 17393
18000 to 18999
19000 to 19999
20000 to 20999
21000 to 21999

22 = pub, hlth, and prev. med.22000 to 22999

23 = radiology

24 = surgery

25 = family practice -
primary care

26 = other

23000 to 23999, and

28000 to 28999
24000 to 24993

25000 to 2595%

26000 to 27399, and

29000 to 96998



APPENDIX B (Continued)

10 PROF EMERITUS

' . Special
Iten Description of Value Label Accession Form Item # Processing
Number Label Variable and Their Interpretation and Derivation (If any) Notes
27, NATEMP  Nature (type) of employment 1 = gtrict full-time sala-  item 18; codes 1,2 Recoded from
ried (See Appendix A) original
2 = geographic full-time . values at
salaried AL processing
3 = part-time salaried 5748 time,
0 = volunteer or other 0,69 Not valid for
e 1 N " | 1970 file
28, ACRN aculty rank = full professor
2 = associate professor igﬁﬁé:g i;c:i;ysiie Yot valid for
3 = assistant professor academic rank categories 170 file
d = instructor according to the follow-
5 = lecturer or other ing groups of codes,
.. § = no information in Ttem 113
¥ FULL PROFESSOR
07 PROFESSOR
03 ADJ CLIN PROF
04 ADJ PROFESSOR
05 ADJ PROF EMER
! 06 CLIN PROF
: 08 CLIN PROF EMER
» 09 CONSULTING PROF '
|

11 PROFESSOR SD3-6
12 PROF IN RESID
13 PROF OP CLIN

14 RESEARCH PROF
15 PROFESSOR D3=6
16 VISITING PROF
17 PROF OF RES

18 VISIT RES PROF
19 PROF = JOURTESY

ASSOCIATE PROFESSOR
20 ASSOC PROF

21 ASSOC PROF D3-6
22 ADJ ASSOC PROF
23 ASSOC ADJ PROF
24 ASSOC CLIN EROF
25 ASSOC PROF EMER
26 ASSOC PROF RESD
27 ASSOC RES PROF
28 CLIN ASSOC PROF
29 ASSOC PROP D-1
30 RES ASSOC PROF
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Ttem ‘
Number Lahel

Description of
Variable

APPENDIX B (continued)

Value Labels
and Their Interpretation

Accession Form Item 4
and Derivation (If any)

Special
Processing
Notes

28, {Continued)

- ZTT -—

31 CL ASSOC PRF EM
32 VISIT ASSC PROF
34 ACT ASSOC PROF

35 ASS0C PROF CLIN
36 CL ASSOC PRF D2
37 ADJ AsSOC PR CL
38 CONSULT ASSC PR

ASSISTANT PROPEGSOR
10 RSST PROF

41 ASST PROF EMER
42 BDJ ASST PROF

43 ASST ADJ PROF

44 ASS? CLIN PROF
45 ASST PROF CLIN
46 ASST PROF RESID
47 ASST RES PROF

48 CLIN ASST PROF
49 ADJ ASST PROF CL
50 RES ASST PROF

51 ASST PROF D3-6
52 VISIT ASST EROF
53 VIS RES AST PRF
54 ASST PROF D-L

55 CJ. ASST PRF D-L
56 CL ASST PROF D2
57 ACT ASST PROF

INSTRUCIOR

60 INSTRUCTOR

61 ASST CLIN INSTR
62 ADJ INSTRUCTOR- - -
63 ASST INSTRUCTOR
64 CLIN INSTR

65 INSYRUCTOR D-1
66 CLIN INSTR SEN
67 ACT INSTRUCTOR
68 INSTR IN RESID
69 INSTR OF CLIN
70 INSTR SENIOR

71 VISITING INSTR
72 RESEARCH INSTR

LECTURER & OTHER
80 ADJUNCT

81 ADJUNCT ASSOC
82 PRINCIPAL ASSOC
84 CLIN ASST

85 RSRCH SPCIALIST

09



APPENDIX B (continued)

Special
Ttem - Description of Value Labels . Accession Form Item 4 Processing
Nuber Label Variable and Their Interpretation  and Derivation (If any) Notes
86 CLIN ASSOC
87 CONSULTANT
88 LECTURER
89 VISIT LECTURER
90 ASSOCIATE
91 TEACHING ASSOC
92 ASSISTANT
93 TEACHING ASSIST
94 FELLOW
95 RESEARCH FELLOW
96 RESEARCE ASST
97 RESEARCH ASSOC
98 OTHER
NO INPORMATION
06 NONE
99 UNKNOWN
129, PELNAT Nature of previous employemnt - 1= ned, school full-tlme  item 20C and 20F: Bt processing
- -2-= med. school part-time  previous employment tine, conbine
o 3 = volunteer med. school  location and type recoded valus
| 4 = other academic founda- of employment, new §and 12
tion or institution codes derived using
5.= foreign employment three tahles of
6 = private practice employment location
7 = government employment  codes,
= other employment
' 9 = in training
10 = not specified
11 = unknown
12 = other employment
3. PRIV Any private practice experience 0 =no item 20C: all previous
1 = yes employment locatiors;
code new variable "1
if any code 1800000 from
enployment table 9
i 707908 Total number of professional 1 = current employment item 20C: all previoys
jobs in employment history only employment locations, to
: 2 = 7 = number of jobs, a maximum of six lines
including current
one
32 DEGREE Composite degree 1 = M.D, and Ph.D, MD = codes 100 to 130 For tabula-
‘ 2= M.D, on lines 30, 31, 32 tions, adjust
3 = Ph.D, (non medical and 120 on line 34 . 1970 file to
degree or other health- (MBBS). remove degres
16 0 related doctorate) Included are the following after 197
4= WA, medical degrees:

5 = B,A, or Associate Degree

— o — - 161




APPENDIX B (Continued)

Special
Item Description of Value labels Accession Form Item | Processing
Nunber Label and Their Interpretation  and Derivation (If any) Notes
32, (Continued) DO MRCP
FRCP MRCP-E
FRCS MRCP-]
MB BS MRCS
MRACP HMD
MRCOG
: Ph.D. = codes 200 to 370
’ on lines 30-34,
Included are the following
non-medical doctorates and
. doctorates in health-related
professions:
DD L
D ED PHD
DE D DS
DEE D PH
D LIT D VM
| DM SC 0D
D SC p0D D
" D SH D HD
» D JUR SC D PHARM
I DC
M.A. = codes 400 to 430 on
lines 3034,
Included are the following
degrees:
LL M M HYG
A M LS
MBA M PH
M ED MS
M EE M SH
‘ M A PH M
ot TH o
“"B.A, = codes 500 to 610 on
lines 30-34,
Included are the following
degrees: "
BA 1L B 1 Jt}
9 BD PH B
1 6 ol B DS BPY
BE MB
B ED ASSOCIATE
BS OTHER

30



APPENDIX B (Continued)

Special
Item | Description of Value Labels Accession fo'm Item ¥ - Processing
Number _Label Variable and Their Interpretation  aad Decivation (If any) Notes
LER YRMD Year of earliest MD degres iter Me14D
M. YRPHDO  Yéar of earliest Ph.D. or other
health Doctorate
3. YRHA Year of eatliest Master's degree
3. CTRYMD Cowntry granting MD (in case of item 30C-34C, first {-
multiple MD's, use earliest one; digits of institution
¢nds
. PRED] Source of up to three Values 11-90, as items 56=58, 60=63 Process post-
38. PRED2 pre-doctoral awards, and four printed on accession form. doctoral
3. PRED) post-doctoral awards avards only
40, BOST1 for ¥ or
41, POST2 PhD faculty
42, POST3
43, POST4
! ‘
w44, PREDSW Nunber of pre-doctoral support awards Range: 0-3 items 56-58
o 45, POSTSK  Number of post-doctoral support '
| avards . - - . Renge:(~4 items 60-63 Process only
. : : for doctoral
, faculty
{6, RESDL U.S. Residency Secvice code Values 60-280 ~oang 40-458
47, RESD2 (specialty code) for up to four Residency or “yplies
48, RESD3 residencies code certificat;on specialty "R.t_T
49, RESD4 060 PATHOLOGY RESD
061 ANATOMIC PATHOLOMY CERT
062 CLINICAL PATHOLOGY (ERT
, 063 FORENSIC PATHOLOGY  BOTH
50, CERT 1 1,8, medical specialty (64 HEMATOLOGY (PATH) CERT  Items 46, 48
Sh CERT 2 certifications 065 NEUROPATHOLOGY BOTH
066 PA & CLINICAL PATHOLOGY CERT
067 PA & MEDICAL MICR)= CERT
BIOLOGY
068 PA & NEUROPATHOLOGY  CERT
069 PATH-SPECIFY CERTIFI- CERT
CATE TITLE
070 MEDICAL CHEMISTRY CERT
071 MUDICAL MICROBIOLOGY  CERT
072 MED MICRBIO & MED CHEM CERT
073 BLOOD BANKING CERT
074 RADIOISOTOPIC PATHOLOGY CERT
f 100 ANESTHESIOLOGY BOTH 165
104 110 LZRAMOLOGY BOTH
128 INFECTIOUS DISEASES TERT
129 MEDICAL ONCOLOGY CERT
130 INTERVAL MEDICINE BoTH




APPENDIX B (Continued)

‘ Special
Item  Description of Value Labels Accession Form Item 4 Processing
Nunber Label Variable and Their Interpretation  and Derivation (If any) Notes
Residency or Applies
code certification specialty = to
(Continued)

131 ALLEPA" & TMMUNOLOGY  CERT

132 ALLERGY CERT

133 CARDIMAT.ULAR DISEASES CERT

134 ENDOCxiNOLOGY & METABO- CERT
LISK

135 GASTROENTEROLOGY CERT

136 PULMONARY DISEASES CERT

137 REEUMNTOLOGY caRr
138 NEPHROLOGY CERD
139 BRMNOLOGL (D)  CERT
140 NEURCLOGY BOTH
141 CHIID NEUROLOGY  CEAT
150 OBSTETRICS & GYNECOLOGY 3074
;, 15 omecowoGr . CERT
157 OBSTETRICS (KR
154 GINECOLOGICAL ORCOLOGY  CER?
| 160 OPHIHALHOLOGY BOTH
. 170 ORTHOPEDIC SURGERY  BOMH
- 181 OT0LARNNGOLOGY BOTH
190 PEDIATRICS BT
! 191 PEDIATRIC ALLERGY ~  BOTH
192 PEDINTRIC. CAROIOLOGY BOTH
194 PEDIATRIC HEARTOLOGE-
OHCOLOGY o
19 PEDIATRIC NEPHROLOGY  CERT
200 PHYSICAL MEDICINE &
REHD BOTH
210 PSICHIATRY & NEUROLOGY CERT
J11 BT PSYCHINTRY 300
112 PSYCHIATRY 3O
213 PSYCHORNALYSIS czme
720 GENERAL PREVENTIVE
MEDICINE CERD
220 AEROSPACE MEDICLNE  BOTH
222 OCUPATIONAL MEDICINE  BODH .
223 UBLIC HEALDH 30T
224 PANEVIIVE MEDICINE  RESD
229 PEDLATNIC RDICLOGE  0nH
230 RDIOLOGY BOTH
21 DIGNOSIIC MDIOLOGY RO
232 DIAGKOSHC RONTCENCLOGECER?
133 KEDICAL NOCLEAR PHYSICS CERT
166 2 WDIOLOGY PAYSICS  CERT

235 RAOIUM THERAPY CERT
236 ROENTGEN RAY/GAMMA RAY
PHYSICS CERT




APPENDIX B (Continued)

Special
Item Description of Value Labels Accession Form Item § *  Processing
Number Label Variahle and Their Interpretation  and Derivation (If any) Notes
Residency or Applies
code certification specialty to
(Continued)
237 ROENTGENOLOGY - CERT
238 THERAPEUTIC-RADIOLOGY  CERT
239 THERAPEUTIC ROENT-
GENOLOGY BOTH
240 SURGERY . BOTH
241 COLON & RECTAL SURGERY BOTH
242 NEUROLOGICAL SURGERY  BOTH
243 PLASTIC SURGERY BOTH
244 THORACIC SURGERY BOTH
245 UROLOGY BOTH
246 PEDIATRIC SURGERY BOTH
250 FAMILY PRACTICE BOTH
251 GENERAL PRACTICE RESD
280 NUCLEAR MEDICINE BOTH
888 NO U.S. EQUIVALENT CERT
! 889 NOT APPROVED RESIDENCY
" PROGRAM RESD
o 998 FORMER CERY
| 939 UNKNOWN BOTH
52, INTRN Number of internships 0 ~ 2 indicates number items 36, 37, 3B Special Pro-
gram to re-
cover Jost
data
53, RESD Number of residencies 0 = 4 indicates number items 40 - 43
5, BDCT Number of board ce;tifications 0 - 2 indicates numbers items 46, 48
5. FGNCRT Any foreign medical certi{lcation 0=no; 1=yes item 53
36. RNYFED Any current federal grant: 0 =no; l=ves items 65 = 737 Not valid for
1570 file
57, NIHSAL Any Salary support from NIH 1=n0; 1= yes items 65 = 67D Mot valid for
training grants 1970 file
.f [N
58, OFPSAL Any Salary support from other L=no;1=yes items 69=73D Yot valid for .
federal programs 1970 file :
59, NIKT Number of NIH training grants 0 - 3 indicates number items 65-67A Yot valid for
1970 file
60, OFP Nunber of other federal progran 0 - 5 indicates number tems 69-73D Yot valid for
grants ({excluding NIH training 1970 file
grants)
f
b
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MPRENLLX B (Continued)

. Special
Tten Description of Value Labels Accession Form ITtem 4 Processing
Yumber Label Variable and Their Interpretation  and Derivation (If any) Notes
6l. OFPL Name of sponsoring agency's codes 01-29, as printed items 69-73C Yot valid for
62, OFP2 program, for other federal program on accession form 1970 file
6. QFP3 grants == up to 5 grants
§4. OFP4
85, QFP5
§6. NIHSP] Specialty codes for NIK training codes 1-38 same as Primary items 65-67A 2 categories
87, NIHSP2 grants (= discipline) specialty codes not recover-
88, NIHSP3 able from
short data
file
89, RNKDGR Combined rank x degree code 1 = Full professor:MD and PhD Mot valid for
= MD 1970 file,
g 3= PhD
¢ = Non=-doctoral 24 B3, into
5 = Associate professor: MD & PhD Non-toctoral
6= i) cateqories at
7= PhD processing
§= Non-doctoral tine,
[ 9 = Assistant professors MD & PhD
- 10 = MD
5 1l = PhD
‘ 12 = Non~doctoral
13 = Instructor: MD and PhD
14 = MD
15 = PhD
16 = Non=doctoral
17 = Lecturer or other: MD & PhD
16 = D
19 = PhD
2 = Non-doc}oral
10, PELN Nature (type)of previous employment  Codes same as for NATEMP  item 20 F

170
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